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400. ELIGIBILITY FOR BENEFITS AND 
DISQOALIFICATlbS PROM BBNEFITS 

The Federal law contains few requirements concerning e l i g i b i l i t y and 
disqualification provisions. See sections 440 and 450. Each state establishes i t s 
requirements which an unemployed workec must meet tp receive unemployment 
Insurance. A l l state laws provide that, to receive benefits, a claimant must be 
able to work and must be available foc work; i.e., he must be in tbe labor force, 
and his unemployment must be caused by lack of work. Also he must be fcee fcom 
disqualification for such acts as voluntary leaving without good cause, discharge 
fior misconduct connected with tbe work, and refuaal ofi suitable work. These 
e l i g i b i l i t y and disqualification provisions delineate the risk which tbe laws cover: 
the able-and-avallable teata as positive conditions fior tbe receipt ofi benefits week 
by week, and the disqualifiicatlqhs as a negative expression of conditions under 
which benefiits ace denied. The purpose of these provisions is bo l i m i t payments to 
workers unenployed primarily as a result of economic causes. The e l i g i b i l i t y and 
disqualification provisions apply only to claimants who meet the qualifying wage and 
employment requirements discussed in section 310. 

In a l l States, claimanta who are held ineligible for benefiits because of 
in a b i l i t y to work, unavailability foc wock, or disqualification are entitled to a 
notice of determination and an appeal from the determination. 

405 Ability TO work 

Only minor variations exist in state laws setting forth the requirements 
concerning a b i l i t y to work.. A few states do specify that a claimant must be 
physically able or mentally and physically able to work. One evidence of a b i l i t y to 
work is the f i l i n g of claims and registration for work at a public enployment 
offi c e , required under a l l state laws. Hissoucl goes one step further requiring, by 
law, every individual receiving benefiits to report to the nearest office in person 
at least once every 4 weeks. 

Several States (Table 400) have added a proviso that no claimant who has f i l e d a 
claim and has registered for work shall be considered ineligible during an 
uninterrupted-period of unemployment because ofi illness or disa b i l i t y , so long as no 
work, which Is suitable but for the d i s a b i l i t y , is offered and refused. In 
Hassachusetts the period during which benefits w i l l be paid is limited to 3 weeks 
and In Alaska 6 consecutive weeks. These provisions are not to be confused with the 
special programs in six States for temporary d i s a b i l i t y benefits (ch. 600). 

410 Availability for Work 

Available foc work ia often tcanslated to mean being ready, w i l l i n g , and able to 
work. Meeting the requirement of registration fior work at a public employment 
office Is considered as some evidence of av a i l a b i l i t y . Nonavailability may be 
evidenced by substantial restrictions upon the kind or conditions of otherwise 
suitable work that a claimant can or w i l l accept, or by his refusal ofi a referral to 
suitable work made by the employment service or of an offer ofi suitable work made by 
an employer. A determination that a claimant Is unable to work or Is unavailable 
fior wock applies to the time at which he is giving notice of unemplbyment or fior the 
period for which he is claiming benefits. 
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ELIGIBILITY 
The avallablllty-fior-wock provisions have become more varied than the 

ablllty-to-wock provisions. Some States;provlde that a claimant must be available 
for suitable work; others Incorporate the concept of suitability for the individual 
claimant in terms of work in his usual occupation oc fior which he is reasonably 
fitted by training and experience (Table 400). Delavare requires an involuntarily 
retired worker to be available only fior wock which is suitable fior an individuai of 
his age or physical condition, Alabama, Alaska, Arkansas, California, Colorado, 
Haine, Haryland, Hinnesota, New Jersey and New York speclfiy that an Individual who 
is otherwise eligible for benefiits will not be deemed unavailable solely because he 
Is secvlng on a jury. 

Georgia and West Virginia specify the conditions under which individuals on 
vacation are deemed unavailable or unenployed, and Geocgla limits to 2 weeks in any 
calendac :year the peclod ofi unavailability of individuals who ace not paid while on 
a vacation provided in an employment contract or by employer-established custom or 
policy. Hississippl considers an Individual unavailable for wock during a holiday 
or vacation period. North Carolina considers as unavailable a claimant vhose 
unemployment' is found to be caused by a vacation fior a period of 2 veeks oc less'in 
a calendar year. ... 

In Nebraska and New Jersey no claimant Is deemed unavailable for vork solely 
because he is on vacation without pay if the vacation is not tbe result ofi his own 
action as distinguished from any collective bargaining or othec action beyond his 
individual control, Dnder NewYork law an agreement by an individual or his union 
oc representative to a shutdo%m fior vacation purposes is not ofi itselfi considered a 
withdrawal from the labor market or unavailability during the time of such vacation 
shutdown. Other provisions relating to eligibility during vacation 
periods—although not specifiically stated In terms of availability—are made in 
Virginia, where an individual is eligible fior benefits only if he is found'̂ ot to be 
on a bona flde vacation, -and in Washington, where It .Is specifiically pcovlded that a 
cessation of operations by an employer for ttie purpose of granting vacations shall 
not be construed to be a voluntary guit oc voluntary unemployment. Tennessee does 
not deny benefiits during unemployment caused by a plant shutdown fior vacation, 
providing the individual does not receive vacation pay. However, an Individual wbo 
receives regular wages foc a vacation under terms of a labor-management agreement 
will have his weekly benefit amount reduced by the amount of the wages ceceived, but 
only if wock will be available„for the individual with the employer at the end ofi 
the vacation period,. " 

Alabama, Michigan, Ohio; and South Carolina cequice that a claimant be available 
fior work in a locality where hia base-period wages were eacned or in .a locality 
where similar wock is available oc where suitable work Is normally performed. 
Illinois considers an individual to be unavailable if, afiter sepacation fcom his 
most recent work, he moves to and remains In a locality vhere opportunities fior work 
are substantially less favorable than those in the locality he left. Arizona 
cequlces tbat an individual be, at the time he flies a claim, a resident of Arizona 
oc of another state or foreign country that has entered into reciprocal azrangenents 
with the State, Oregon and Virginia consider ah indlvidaal unavailable fior work If 
he leaves his normal labor market area fior the major portion of a veek unless the 
claimant can establiah that he conducted a bona flde search foc work in the labor 
market area where he spent tha major part ofi the week. 
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ELIGIBILITY 
Michigan, New Hampshire^ and West Virginia require that a claimant be available 

for full-time work. In Wisconsin—where a claimant may be required at any tirae to 
seek work and to supply evidence of such,search—the i n a b i l i t y and unavailability 
provisions are in terras of weeks for which he is called upon by his current employer 
to recurn to work that Is actually suitable and in terms of weeks of i n a b i l i t y to 
work or unavailability for work, i f his separation was caused by his physical 
i n a b i l i t y to do hia work or his unavailability for work. Oklahoma's law requires an 
individual to be able to wock and available foc wock and states also that mece 
ceglstcation and cepoctlng at a local enployment office is not conclusive evidence 
of a b i l i t y to work, av a i l a b i l i t y for wock or willingness to wock. In addition, the 
law requires, where appropriate, an active seaech foe wock. Pennsylvania considees 
a claimant ineligible foe benefits foe any week in which his unemployraent is due to 
failuce to accept an offee of suitable full-time wock in ocdec to pucsue seasonal oc 
pact-time wock. 

415 Actively Seeking Work 

In addition to registration for work at a local employment office, roost State 
laws requiee that a claimant be actively seeking woek or making a reasonable ef f o r t 
to obtain wock. Tennessee cequlces an individual to make a eeasonable ef f o r t to 
secuee wock and defines eeasonable effect. 

The Ocegon requireraent is In terras ofi "actively seeking and unable to obtain 
suitable work." in Oklahoma, Vermont, Washington, and Wisconsin, the provision is 
not mandatory; the' agency may require that the claimant, in addition to registering 
for work, make other efforts to obtain suitable work and give evidence of such 
efforts. In Wisconsin, however, an active seaech is cequleed i f the claimant is 
self-enployed or i f the claim is i^sed on employment for a corporation substantially 
controlled by the claimant or his family. Michigan pecmlts the Commission to waive 
the eequlcement that an individual must seek wock, except in ciccumstances specified 
In the law, whece i t finds that suitable work i s unavailable both In the locality 
where the individual resides and in those l o c a l i t i e s In which he has eacned 
base-peeiod credit weeks. The Haeyland, New Jeesey, and vlcginla laws pecmit the 
dicectoe to modify the active seacch-foe-work requirement when, in his judgment, 
such modification is waceanted by economic conditions. Delaware law permits the 
Dicectoe to waive the able to woek, available foe woek and actively seeking work 
eequicements when those eequicements would be oppcessive oc inconsistent with the 
purpose of the law. 

420 Availability During Training 

Special peovisions relating to the av a i l a b i l i t y of trainees and to the 
unavailability of students are included In many State laws. The student provisions 
are discussed in section 450.02. 

The FUTA requires, as a condition fior employers in a State to receive normal tax 
credit, that a l l state laws provide that compensation shall not be denied to an 
otherwise eligible individual for any week during which he is attending a training 
courae with the approval ofi the State agency. Also, a l l State lawa must provide 
that trade allowances not be denied to an otherwise eligible individual fior any week 
during which he is in training approved under the Trade Act of 1974, because of 
leaving unsuitable eraployment to enter such training. In addition^ the State law 
must peovide that individuals in tcainlng not be held ineligible oe disqualified foe 
being unavailable Coc work, for fiailing to make an active search foc woek, oe foe 
fiailing to accept an offiee of, oc Coc eefusal of, suitable woek. 

4-3 (September 1987) 



ELIGIBILITY 
Pcloe to the enactment of the Fedeeal law, moce than half the States had 

peovisions In thelc laws foc the payment of benefits to Individuals taking 
tcainlng oc cetcaining coucses. The requirement of the Federal law does not 
extend tc the c r i t e r i a that States must use in approving tcainlng. Although some 
State laws have set foeth the standards to be used, many do not specify the types 
of training that ace appcovable, Genecally, appeoved training Is limited to 
vocational oc basic education tcainlng, theceby excluding eegulacly encolled 
students ficom collecting benefiits under the appeoved tcainlng peovlslon. 

Hassachusetts and Michigan, In addition to providing regular benefits while 
the claimant attends an industcial cetcaining oc othec vocational training course, 
peovide extended benefits equal to 18 times the trainee's weekly benefits rate 
(sec, 335.03). Callfocnla pays benefits under the state extended benefits peogcam 
to claimants dueing periods of cetcaining (sec, 335,07), 

While in almost a l l states the participation of claimants in appcove,d tcainlng 
courses is voluntary, i n the Distcict of Colunbla, Idaho, Hissouri, and Washington 
an Individual may be required to accept such training, 

425 Disqualification From Benefits 

The major causes for disgualification firom benefiits are voluntary separation 
from wock, discharge for misconduct, refusal of suitable work, and unemployment 
cesulting fcom a labor dispute. The disqualifications inposed for these causes 
vacy considerably among the states. They may Include one oc a combination of the 
following: a postponement of benefits foe some peesccibed peclod, ocdinaeily in 
addition to the waiting peclod cequleed of a l l claimants; a cancellation of 
benefit eights; oc a reduction of benefits otherwise payable. Unlike the status 
of unavailability for work or i n a b i l i t y to wock, which is tecmlnated as soon as 
the condition changes, disqualification means that benefiits ace denied for a 
definite peclod specified in the law, oe set by the admlnistcatlve agency within 
time liraits specified in the law, oc foe the ducation of the period of 
unemployment. 

The disqualification peeiod is usually foc the week of the disqualifying act 
and a specified numbec of consecutive calendar weeks following. Exceptions In 
which the weeks must be weeks fiollowing ceglstcation foe wock oc meeting some 
othec eequlcement aee noted in Tables 401, 402, 403 and 404. The theoey of a 
specified peeiod of disqualification Is that, aftec a time, the reason foc a 
woekec's continued unemployment Is moce the genecal conditions of the laboe market 
than his disqualifying act. The time foc which the disqualifying act is 
consideced the ceason foe a woekec's unemployment vacies among the states and 
araong the causes of disqualification. I t varies firom 5 weeks, in addition to the 
week of occuccence, in Alaska to 7-10 weeks, in addition to week of occurrence, in 
Nebraslca. 
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ELIGIBILITY 

A number ofi states have a diffecent theocy foc the peeiod of disqualification. 
They disqualify fior the duration of the unemployment oc longec by requlcing a 
specified amount of work oc wages to requalify or. In the case ofi misconduct 
connected with the wock, by canceling a disqualified worker's wage credits. The 
provlsiona w i l l be discussed in consideration ofi the disqualifications fior each 
cause. 

In less than half the States are the disqualifications Imposed foc a l l three 
major causes—voluntaey leaving, dischacge for misconduct, and refusal of suitable 
work—the same. This is p a r t i a l l y because the 1970 amendments to the Federal law 
prohibited the denial ofi benefits by reason of cancellation of wage credits except 
for misconduct in connection with the wock, fcaud in connection with a claim, or 
receipt of disqualifying Income. As may be expected, therefore, discharge for 
misconduct is most often the cause with the heaviest penalty. 

The provisions fior postponement ofi benefits and cancellation of benefits must be 
consideced together to undecstand the f u l l effect of disqualification. 
Disqualification for the duration of the unenployment may be a slight or a severe 
penalty foc an Individual claimant, depending upon the duration of his unemployment 
which, in turn, depends largely upon the general condition of the labor market. 
When cancellation of the benefit rights based on the work l e f t is added, the 
severity of the diisqualif ication depends mainly upon the duration of the work l e f t 
and the presence or absence of other wage ccedlts. Disgualification for the 
ducatlon ofi -the unemployment and cancellation of a l l prior wage credits tend to put 
the claimant out of the system. I f the wage ccedlts canceled extend beyond the base 
period for the current benefit year, cancellation extends into a second benefit year 
immediately following. 

In Colorado and Hichigan, whece cancellation of wage credits may deny a l l 
benefits foc the remainder of the benefit year, the claimant may become eli g i b l e 
again for benefits without waiting for his benefit year to explce. See Table 300, 
footnote 5, fior provisions fioc cancellation of the cueeent benefit yeae. Although 
this provision pecmlts a claimant to establish a new benefit yeae and draw benefits 
sooner than he othecwise could, he would be eligible in the new benefiit yeae 
generally foc a lower weekly benefit eunount or shortec duration, or both, because 
part of the earnings in the period covered by the new base period vould alceady have 
been canceled or used foc computing benefits in the canceled benefit yeae, 

430 Disqualification fior Voluntarily Leaving Work 

In a system of benefits designed to compensate wage loss due to lack ofi wock, 
voluntarily leaving work without good cause is an obvious ceason foc 
disqualification' ficom benefiits. A l l States have such a disqualification peovlslon. 

In moat States disqualification Is based on the ciccumstances of sepacation fcora 
the most cecent employment. Laws of these States condition the disqualification in 
such terms as "has l e f t hie most recent work voluntarily without good cause" oc 
pcovlde that the individual w i l l be disqualified foc the week in which he has l e f t 
work voluntarily without good cause, i f so found by the conmission, and for the 
specified numbec of weeks which immediately follow such week. Host States with the 
latter provision interpret i t so that any bona flde employment In the period 
specified terminates the disqualification, but some States interpret the provision 
to continue the disqualification u n t i l the end bf the period specified, cegacdless 
ofi intervening employment. 
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ELIGIBILITY 

In a few States the agency looks to the causes of a l l sepacations within a 
apecified peclod (Table 401, footnote 4). Michigan and Wisconsin, which compute 
benefiits sepacately foe each employee to be charged, consider the reason fior 
separation from each employee when his account becomes chargeable. 

430.01 GOOD CAUSE FOR VOLUNTARY LEAVING.—In a l l States a wockec who leaves his 
wock voluntaclly muat have good cause (in Connecticut, sufficient cause; in Ohio, 
just cause; and in Macyland, Pennsylvania, and Texas, cause of a necessitous and 
compelling natuce) i f he is not to be disqualified. 

In sorae States good cause fior leaving work appears in the law as a general teem, 
not e x p l i c i t l y ceatcicted to good cause celated to the employment, thus pecmlttlng 
inteepcetation to include good personal cause. Howevec, in a few of these States, 
I t has been intecpeeted in the eeatcictlve sense. 

Sevecal States also specify vacious ciccumstances celatlng to woek sepacations 
that, by statute, cequice a deteemination that the worker l e f t with good cause. 
Acizona and Connecticut do not disqualify an individual foc voluntary leaving 
becauae of transportation d i f f i c u l t i e s . California and Kansas do not disqualify an 
individual for voluntary leaving i f he l e f t work to accompany his spouse to a place 
from which i t is impractical to commute. 

California specifies that a worker l e f t his job with good cause i f i his employer 
deprived him of equal employment opportunities not based on bona flde occupational 
qualifications. Kansas does not disqualify an individual fior voluntary leaving i f 
the individual was instructed or requested to perform a service or commit an act in 
the course ofi duties which is in violation ofi an ordinance or statute. Also, Kansas 
does not disqualify an individual for voluntary leaving due to hazardous working 
conditions. 

Kentucky does not disqualify an Individual for voluntary leaving i f he is 
separated due to a labor management contract or agreement or an established employee 
plan, peogcam oc policy that pecmlts the employee to close the plant or f a c i l i t y fior 
vacation oc maintenance. Also, Kentucky does not dlsquallfiy an individual fior 
voluntary leaving to return to work with his usual employer, oc to avoid layoff by 
accepting other work, or for leaving work which was concurrent with the most recent 
work, or foc leaving woek that was 100 miles (one-way) fcom home to accept woek less 
than 100 miles away, oc ifi lefit part-time woek to accept the most cecent suitable 
work. 

Hew Yock does not disqualify an individual Coc voluntary leaving i f under a 
collective bargaining agreement or written employer plan he exercises his option to 
be separated, wtth the employee's consent Coc a tempocacy peeiod when thece is a 
tenpocary layoff because of lack of wock. Minnesota, Oklahoma, Pennsylvania and 
Tennessee specify that an Individual shall not be denied benefiits fioc voluntaclly 
leaving i f he execcises his option of accepting a layoff pucsuant to a union 
contcact, oe an established employee plan, peogcam oc policy. Also In Minneaota an 
individual w i l l not be disqualified i f aeparated due to collective bargaining 
agreement by which an individual has vested discretionary authority in another to 
act on behalf of the Individual. Also, in Tennessee i f the separation was due to a 
recall agceement that pecmita the eraployee to accept a sepacation fcom employment 
the disqualification w i l l not apply. Ocegon does not disqualify an Individual fioc 
voluntaey leaving I f he ceases to woek or f a i l s to accept wock when a collective 
baegalning agceement between his baegaining unit and his employee Is in effect and 
the employer unilatecally modifies the amount ofi wages payable undec the agreement, 
in breach of the agreement. 
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Louisiana does not,apply„the,voluntarŷ leaving disqualification i f an individual 

l e f t part-time or Interim'enpie^roent" in-'bedee tb protect Eull-tlme oc eegulac 
employment, in Wisconsin the disqualification w i l l not be applied to a claimant who 
leaves part-time wotk 1£ the weekiy wages ficom the part-time work are less than the 
claimant's weekly benefit amount .based on work other than the part-tirae work. 

Minnesota does not apply the voluntary quit disqualification i f claimant l e f t 
employment because of i t s tonporacy nature or in a b i l i t y to pass a test or to meet 
work pecfocmance eequicements. New York provides that voluntary leavinq is not in 
I t s e l f disguaiifying i f circumstances developed in the course of employment that 
would have j u s t i f i e d the claimant in refusing auch employment in the f i c s t place. 

Hichlgan does not disqualify an individual fioc voluntaey leaving if he left , 
unsuitable woek within 60 days-aftec beginning the wock. New Hampshlee allows 
jDeneCits If an individual, not undec disqualification, accepts woek that would not 
have been suitable and teeminates such employment within 4 weeks. Noeth Dakota does 
not apply the voluntary leaving diaqualification If an individual accepted work 
which could have been refused with good cause and terminated the eraployment with the 
same good cause within the ficst 10 weeks after staetlng work. 

Wisconsin'will not apply the voluntaey quit disqualification i f an individual 
lefit to accept a job and wocked at least 4 weeks and was paid .an avecage weekly wage 
at least equal to the wages In the tecmlnated employment, or i f the hours of woek 
are the same or greater, or was offered the opportunity for longer term employment, 
or i f the position dutiea were closer to the individual's home than the terminated 
employment. 

Callfocnla and ipwa do not disqualify an individual who elected to be lai d off 
in place ofi an enployee with less seniocity. I l l i n o i s does not apply the voluntary 
quit disqualification i f the individual lefit in lieu ofi accepting a teansfec that 
would cause another, employee to be bunped, or i f the individual accepted work after 
sepacation fcom other work' and the woek he l e f t voluntaclly would be deemed 
unsuitable. See table 401.1 for the most common exceptions to the disqualification 
fior voluntary leaving. 

In many States.(Table 401.1) good cause Is speciCically eestelcted to good cause 
connected with the woek oe attxibutable to the employee, oc, in Weat vlcginla, 
involving fault on the part of the employer. Louisiana disqualifies persona who 
leCt work and does not specify voluntary leaving. Most oC these States modify, i n 
one or more eespects-, the requieement that the claimant be disqualified I f the 
sepacation was without good cause attributable to the employer oe to the enployment. 

430.02 PERIOD OP DISQUALIFICATION.—In two States the disqualification foc 
voluntaey leaving is a fixed numbec of weeks; tbe longest peclod in any one of these 
States is 10 weeks (Table 401). Otber States have a variable disqualification; the 
maximum peeiod undec these provlsiona is 10 weeka in Nebraska. In the remaining 
States the disqualification is for the duration of the individual's unemployment—in 
most of these States, u n t i l the claimant- is again employed and eacns a specified 
amount of wages. 
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ELIGIBILITY 
430.03 REDUCTION OF BENEFIT RIGHTS.~ln some States, in addition to the 

postponement of benefits, beneCit eights are reduced, usually'.equal in extent': to the 
weeks of benefit postponement imposed. See Table 401. ' ' ' 

430.04 RELATION TO AVAILABILITY PROVISIONS,—A claimant who Is not diaqualified 
for leaving work voluntarily with good cause is not necessarily el i g i b l e to receive 
benefits, Ifi the claimant l e f t because of illness or to take care of illneaa in the 
family, such claimant may not be able to work or be available fior work. In most 
States the i n e l i g i b i l i t y for benefits would extend only-until the Individual was 
able to work oc was available foe woek, rather than for the fixed period of 
disqualification for voluntary leaving. 

435 Discharge for Misconduct Connected With the Work ' •) ' 
Tbe provisions for diaqualification Cor discharge Cor misconduct follow a 

pattern similae but not identical to that foc voluntary leaving. There is more 
tendency to provide disgualification for a variable number of weeks "according to 
the seriousness of the misconduct." In addition, many States provide Cor heavier 
diaqualification i n the caae of discharge fioc a dishonest or a criminal act, oc 
other acts of aggravated misconduct. 

Some of the State laws define misconduct in the law in such terms as ' w i l l f u l 
misconduct*! (Connecticut and Pennsylvania); "deliberate misconduct in w i l l f u l 
disregard of the employing unit's Interest" (Hassachusetts and'South Dakota); 
'failure to obey orders, rules or instructions or the Cailure to discharge the 
duties Coc which he was employed' (Geocgia); and a violation of duty "reasonably 
owed the employee as a condition of employment" (Kansas). Kentucky provides that 
"legitimate a c t i v i t y in connection with lalMe ocganizatlons or failure to j o i n a 
company union shall not be construed as misconduct," Connecticut, on the other 
hand, includes as misconduct participation in an I l l e g a l strike as determined undec 
State or Federal laws. Texas defines raisconduct to include any action that places 
others in danger oc an intentional violation of employer policy or law, but doe's not 
include an act that responds to an unconscionable act bf the employer. Detailed 
interpretations of what constitutes misconduct have been developed in each State's 
beneCit decisions. 

Disqualification for discharge Cor misconduct, as that Cor voluntary leaving, la 
usually based on the circumstances of separation firom the most recent employment. 
However, as indicated in Table 402,'footnote 3, In a few States the statute requires 
consideration of the ceasons tor separation from employment other than the moat 
recent. The disqualification is applicable to any separation within the base period 
foe a felony or dishonesty in connection with the wock i n Ohio, and for a felony i n 
connection with the woek in New Yock. 

435.01 PERIOD OF DISQUALIFICATION.—Eight States have a vaelable 
disqualification fioc dischacge fior misconduct (Table 402). In some the range is 
sraall, e.g., the week oC occurrence plus 3 to 7 weeks In Alabama; in othec States 
the range is large, e.g., 5 to 26 weeks in South Carolina. Some States provide filat 
disgualifiication, and others disqualify foc the duration ofi the unemploymeot or 
longer. Florida provides two periods of disquallCicatlon.' Some States eeduce or 
cancel a l l oC the clairaant's beneCit rights. 

Some States provide foe disqualification Coc disciplinaey suspensions as well as 
CoE dischacge foc misconduct. A Cew States pcovlde the-same disqualification foc 
both causes (Table 402, Cootnote 1). In the othee States the disgualifiication 
diffees aa indicated in Table 402, footnote 7. 
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435,02 DISQUALIFICATION POR GROSS HISCONDUCT.—Some States provide heavier 
disqualification Cor what may be called gross misconduct. These disqualifications 
are shown in Table 403, In a fiew of the States, the dlsqualifiicatlon runs Cor I 
year; in othec States, fior the duration of the individual's unemployment; and in 
most of the States, wage credits are canceled in whole or in part, on a mandatory or 
optional basis. 

The conditions SE>eciCled fior imposing the disqualiCication Cor discharge for 
gross misconduct are in such terms as: dischacge Coc dishonesty oc an act 
constituting a crime or a felony in connection with the claimant's work, i f such 
claimant Is convicted or signs a statement admitting the act (Florida, I l l i n o i s , 
Indiana, Nevada, New York, Oregon, Utah and Washington); conviction of a fielony oc 
misdemeanor in connection with the work (Maine); dischacge Cor a dishonest oc 
criminal act in connection with the work (Alabama); gross or aggravated misconduct 
connected with the wock (Missouri and South Carolina)i deliberate and w l l l f i u l 
disregard ofi standards of behavior showing gross indlfifierence to the employer's 
Interests (Maryland); discharge for dishonesty. Intoxication, or w i l l f u l violation 
of aafiety rules (Arkansas); gross, flagrant, w i l l f u l , oc unlawful misconduct 
(Nebraska); assault, theft or sabotage (Michigan); misconduct that has impaired the 
righta, property, or reputation oC a base-period employer (Louisiana); assault, 
battery, destruction of property, theft or,arson, sabotage or embezzlement, or abuse 
of a patient or resident ofi a health caee f a c i l i t y . (Minnesota); assault, bodily 
injury, property loss or damage amounting to $2,000* th e f t , sabotage, embezzlement 
or fialsiCication ofi employer's records (Georgia); conduct evincing extreme, willCul, 
or wanton misconduct (Kansas); a deliberate act or negligence or carelessness ofi 
such a degree as to manifest culpability, wrongful intent or e v i l design (Colorado); 
and discharge fioc arson, sabotage, fielony, or dishonesty connected with the work 
(New Hampshire). An additional disqualification Is provided in New Hampshire (Table 
403, Cootnote 3). Only Haryland includes a disciplinary suspension in the 
definition of gross misconduct. 

440 DiaqualiCicatlon fior a Befusal of Suitable Nock 

Disqualification foc a refusal ofi work is provided in a l l State laws, with 
diverse peovisions concecning the extent of the disqualification Imposed, smallee 
dififiecence i n the factors to be considered In determining whether work is suitable 
or the worker has good cause Cor refusing i t ; and practically identical statements 
concerning the conditions under which new work may be refused without 
disquallCicatlon. To protect laboe standards, the Federal Unemployment Tax Act 
provides that no State law w i l l be approved, so that employers raay ceedit their 
State contributions against the Federal tax, unless the State law provides t h a t — 

Compensation shall not be denied in such State to -any otherwise eligible 
Individual Cor reCuslng to accept new work under any of the fiollowing 
conditions: (A) Ifi the position ofCered i s vacant due directly to a 
Btrilce, lockout, or other labor dispute; (B) i f the wages, hours, or other 
condltlona ofi the work offered are substantially less favorable to the 
Individual than those prevailing fior similar work in the l o c a l i t y ; (C) i f 
aa a condition ofi being employed the individual would be required to join a 
company union or to resign from or cefcain firom joining any bona fiide labor 
organization. 
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440.01 CRITERIA FOR SUITABLE WORK,—In addition to the raandatory minimum 

standards, most state laws l i s t certain c t i t e t i a by which the s u i t a b i l i t y of a work 
offee Is to be tested. The usual celtecla ace the degeee bf clsk to a claimant's 
health, safety, and morals; the physical fitness and pcloe tcainlng, experience, and 
earnings; the length of unemployment, and prospects foc secueing local wock In a 
customacy occupation; and the distance of the available work fcom the claimant's 
tesidence. 

These ccitecia ace modified in some States to Include other stipulations, fot 
example: in Alabama and West Virginia, that no woek Is unsuitable because of 
distance i f I t is in substantially the same loc a l i t y as the last regular employment 
which the claimant l e f t voluntarily without good cause connected wtth the 
employment; in Indiana, that work undec substantially the sarae teems and conditions 
under which the claimant was employed by a base-period employee, which is within the 
pcloe teaming and experience and physical capacity to peefocm, is suitable work 
unless a bona fide change in residence makes such wock unsuitable because of the 
distance invoIved. 

Haine doea not disqualify an individual foc refusal of suitable work i f he 
eefuses a position on a s h i f t , the greatec pact of which f a l l s between midnight and 
5 a.m. and he is prevented from accepting the job because of family obligations. 
Also, Maine excludes fcom suitable wock a job the claimant pcevlously vacated i f the 
reasons for leaving have not been cemoved oc changed. Hassachusetts deeras wock 
between che houcs of 12 raidnight and 6 a.m. not sulcable for women. New Hampshire 
doesn't consider third s h i f t undec age 15, oc for an i l l . oc inflcm dependent elderly 
pecson. 

Connecticut does not deera work suitable i f as a condition of being employed, the 
claimant would be cequleed to agree not to leave che position, i f recalled by his 
previous employer. In Louisiana a claimant may eefuse wock i f the rerauneration from 
che employer is below 60 peecenc of che individual's highest eate of pay in the base 
period. In Wisconsin a claimant has good cauae during the f i r s t six weeks of 
unemployment foc cefusing work at a lower gcade of s k i l l oe significantly lower rate 
of pay than one or more recent jobs. 

Delawaee and New Yock make no cefeeence to the s u i t a b i l i t y of wotk offered buc 
peovide for disqualification foc cefusals of wock foc which a claimant la eeasonably 
f i t t e d , Delaware, New York, and Ohio provide, in addition to the labor standards 
cequleed by the Fedeeal law, that no eefusal co accept employment shall be 
disqualifying i f Ic is aC an unreasonable distance fcom the claimant's cesidence oe 
the expense of tcavel co and fcora woek is substantially geeatec than thac in the 
focraee employment, unless provision is made foe such expense. Also, Ohio does not 
consldee sulcable any wock a clairaanc is not reguired to accepc pucsuanc co a 
iaboc-managemenc agreeraent. South Cacolina specifies thac whechec wotk is suitable 
raust be based on a standard of reasonableness as i t celates co che paeticular 
ClaimanC Involved. 

In I l l i n o i s an individual w i l l noc be disqualified i f che position offered by an 
employing unit is a teansfec to other work and the acceptance would separate an 
individual currently performing the work. Iowa does not disqualify an individual 
for Cailure to apply foc oc accept suitable woek i f the individual l e f t wock in lieu 
of exercising a right to burap or oust an employee with less seniority. In Oregon an 
individual w i l l not be disqualified for refusal of suitable work i f the employee 
unilatecally modified the amount of wages agceed upon by the individual's collective 
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bargaining unit' and the employer'. In Pennsylvania a claimant will not be 
disqualified fioc refusal of suitable wock when che wock is offeced by his employer, 
and tbe claimant is not required to accept the offer pursuant to terms of a union 
contcact oc agreement oc an established employer plan, program oc policy. 

A Cew states provide Cor changing the definition ofi suitable work as the 
ducation of the individual's unemployment grows. The suitability ofi the ofifiered 
wage is tbe fiactor states have chosen to altec, Foc exanple, ploclda cequlces the 
agency, in developing rules to deteemine the suitability of work, to consider the 
duration of the individual's unemployment and che wage rates available. In 
addition, Florida law speclfiies that, afiter an individual has received 25 weeka of 
benefiits in a single year, suitable work will be a job thac pays che minimum wage 
and Is 120 percent or moce of the individual's weekly benefic amount.. 

Idaho law merely requires claimants to be willing to expand thelc job seatch 
beyond thelc nocmal trade oc occupaclon and co accept wock at a lowec eate of pay In 
order to remain eligible foc benefits as the length of their unemployment gcows. 
Louisiana will not disqualify an individual for cefusing suitable wock if the 
ofifiered work pays less than 60 percent of the individual's highest rate of pay In 
the base period, Dtah considers all earnings in the base year In the decerminaclon 
o£ suitable wock and specifies that work may be considered suiteible the longec the 
claimant Is unenployed and less likely to secuce local wock in his customacy 
occupation. Wyoming will apply the cefusal'-of-suitable wock disqualification if, 
afitec 4 weeks oC unemployment, the individual Called to apply fioc and accept 
available wock other than his customary occupation offering at least 50 percent of 
the compensation eacned in his pcevlous occupation. 

Georgia specifies that, afitec an individual has ceceived 8 weeks ofi benefits, no 
wock will be consideced unsuitable if it pays wages equal to at least 125 peecent oC 
half the Individual's high quartee avecage weekly wage. Aftec 13 weeks of benefits, 
no wock is considered unsuitable if it pays wages equal to 110 peecent- of half the 
Individual's high quaeter avecage weekly wage. Howevec, che wock will not be 
consideced suitable ifi it pays wages less than the minimum wage established by 
elthec State or Fedeeal law, 

Iowa law specifies that work. Is suitable ifi it meets che othec ccitecia in che 
law and the gross weekly wage ofi the ofifeced work bears the fiollowing relationship 
to the individual's high-quactec avecage weekly wage: (I) 100 percent ducing the 
first 5 weeks ofi unemployment; (2) 75 peecent ficom the eth thcough the 12th week ofi 
unenployment; (3) 70 peecent fcom the 13th thcough tbe IBth week of unemployment; 
and (4) 65 percent afitec the IBth week of unenployment. No Individual, howevec. Is 
required to accept a job paying below the Federal minimum wage. 

Afiter 12 weeks ofi unemployment, Haine no longer considers the individual's prior 
wage in determining tdkethec work is auitable. Afiter 8 weeks ofi unemployment, 
Hississippl law specifies that wock is suitable if the ofifiered employnent pays the 
minimum wage oc higher and che wage is that prevailing fioc the individual's 
customary occupation or similar work in the locality. Hontana aftec 13 weeks ofi 
unemployment, specifies that a suitable work offer need only include wages equal to 
75 percent of the individual's eacnings In his previous customacy Insured work hut 
not less than the Federal minimum wage. North Dakota law specifies that after an 
individual has received 18 weeks of benefiits, suitable wock will be any wock that 
pays.wages equal to tbe maximum weekly benefit amount; pcovlded that consideration 
18 given to the degree ofi risk Involved to the individual's health, safety, mocals-, 
his physical fitness and the distance ofi the work from his cesidence. 
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440,02 PERIOD OF DISQUALIFICATION,—Some States disqualify foc a specified 

number of weeks (3 to 20} any claimants who refuse suitable work; othecs postpone 
benefiits fior a variable numbec ofi weeks, witb tbe maximum ranging ficom 1 to 12. 
Hoce than half the States disqualify, fioc the ducatlon ofi che unemploynent oc 
longer, claimants wbo refuse suitable work. Host ofi these specify an ainount that 
the claimant nust eacn, or a period of tine che claimant must wock to remove the 
disqualification. 

OC the States that eeduce potential benefiits foc eefusal of suitable wock, the 
majority pcovlde fioc reduction by an amount equal to the number ofi weeks of benefiits 
postponed. 

The relationship between availability fior wock and eefusal ofi suitable work was 
pointed out in the discussion ofi availability (sec. 410). The Wisconsin provisions 
foc suitable work recognize this relationship by stating: " I f tbe commission 
determines that * * • a fiallure to accept suitable work has occurred with good 
cause, but that the employee Is physically unable to work oc substantially 
unavailable fior wock, he shall be ineligible foc tbe week In which such failuce 
occurred and while such inability or unavailability continues." 

445 Labor Disputes 

Unlike tbe disquallfilcations for voluntary leaving, dischacge foc misconduct, 
and refusal of suitable wock, the disqualifications for unemployment caused by a 
labor dispute do not involve a question of whethec the unemployment is incucced 
through fault on the pact ofi the individual worker, instead, they mack out an acea 
that ia excluded from coverage. This exclusion rests in part on an effort to 
maintain a neutral position in regard to the dispute and. In pact, to avoid 
potentially costly dcains on the unemployment funds, 

The principle ofi "neutrality" is cefilected in the type ofi disquallfiication 
imposed in a l l ofi the state laws. The disgualifiication inposed is always a 
postponement ofi benefiits and in no Instance Involves eeduction or canceliatlon ofi 
benefiit rights, inherently, in almost a l l States, the peclod is Indefiihite and 
geaced to the continuation ofi the dispute-induced stoppage or to the progcess of che 
dispute. 

445.01 DEFINITION OF LABOR DISPUTE.—Except fioc Alabana, Acizona and Minnesota, 
no State defilnes laboe dispute. The laws use dlffecenc terms; foc example, labor 
dispute, trade dispute, strike, strike and lockout, oc strike or other bona flde 
labor dispute. Some States exclude lockouts, presumably to avoid penalizing workers 
foc the employer's action; sevecal States exclude disputes resulting fccnn the 
employee's fiallure to confocm to the provisions of a labor contcact; and a fiew 
States, those caused by the employer's fiallure to confiorn to any law of the United 
States oc tbe state on such matters as wages, hours, working coiidltionsr or 
collective bargaining, oc disputes where the employees ace protesting substandard 
working conditions {Table 405). 

445.02 LOCATION OP THE DISPUTE.—Usually a workec is not disqualified unless 
the labor dispute is In the establishment in which the worker was last employed, 
idaho omits this peovlslon; North cacolina, Oregon, Texas, and Virginia Include a 
dispute at any othec premises which the enployee operates if the dispute makes I t 
impossible fior the employer to conduct wbrk normally in the establishment in which 
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there is no labor dispute, Hichlgan Includes a dlapute at any establishment wlthm 
the united states functionally integcated with the steiklng establlahnent or owned 
by the same employing unit. Ohio includes disputes at any factocy, establishment, 
or other premises located in the United States and owned oc operated by che employer. 

445.03 PERIOD OF DISQUALIFICATION,—In mosc States the peeiod of 
disqualification ends whenevee the "stoppage of wock because ofi a laboe dispute" 
coraes to an end oe the stoppage ceases to be caused by the labor dispute. In other 
States, disgualifications last while the laboe dispute is in "active peogress," and 
in Arizona, Connecticut, Idaho, Montana, New Hexico, North Dakota, Ohio, Rhode 
island, and South Dakota, while the workers* unenployment is a result of a laboe 
dispute (Table 405). 

A few state lawa allow individuals to teeminate a disqualification by showing 
that the labor dispute (oc the stoppage of wock) is no longec the cause of their 
unemployment. The Missouri law specifies chac bona flde employment of che claimant 
foc at least the majoc part of each of 2 weeks w i l l teeminate the disqualification; 
the Michigan law. pcovides that i f a claimant works In at least 2 consecutive 
calendac weeks, and eacns wages in each week of ac least the weekly benefit amount 
based on employment with the employer Involved in the labor dispute, the 
diaqualification w i l l terminate; and the New Hampshire law specifies that the 
disqualification w i l l teeminate 2 weeks after the dispute is ended even though the 
stoppage of woek continues, in contcasC, the Aekansas, Colorado, Noeth Cacolina, 
and Tennessee laws extend the disqualifIcaCion for a eeasonable peclod of tlrae 
necessacy foe the establishment to resume nocmal operations; and Hichlgan and 
vlcginla extend the period to shutdown and startup operations, under the Maine, 
Massachusetts, New Hampshlee, and Utah laws, a claimant^nay ceceive benefits i f , 
ducing a stoppage of woek resulting feon a labor dispute, the clairaant obtains 
employment with another employer and earns a specified amount of wages (Table 405). 
Howevec, base-period wages earned with che employer involved in the dispute cannot 
be used foe benefit payments while the stoppage of work continues. 

Only one state provides foe a definite period of disqualification. In New York 
a wocker, unemployed because of a strike, lockout oe conceeted ac t i v i t y noc 
authoelzed oe sanctioned by the collective baegaining unit in the establishment 
wbeee such individual was employed, can accumulate effective days aftec 7 weeks and 
Che waiting petiod, ot eacliei i f che conteovecsy Is tecmlnated eacllee. In 
addition to the usual laboe dispute provision, Michigan, in a few specified cases, 
disqualifies foc 6 weeks tn each of which the claimant must either eacn cemuneeation 
in excess of $25 or meet the eegulac e l i g i b i l i t y tequltements, plus an equal 
reduction of benefits based on wages eacned wich the employee involved. 

In Indiana termination of employment with the employet involved in the dispute 
is sufficient showing that.the unemployraent is not caused by che dispute. 

445.04 EXCLUSION OF INDIVIDOAL WORKERS.—Alabama, California, Delaware, 
Kentucky, New Yotk, Notth cacolina, Ohio, Utah-and Wisconsin do not exempt fcom 
disqualification those woekecs who are not taking pact In the laboe dispute and who 
have nothing Co gain by i t . In Minnesota an individual Is disqualified foc 1 week 
i f the Individual is not participating in oc dlcectly Intecested In the laboe 
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dispute. In Texas the uneraployment muat be caused by the claimant's atoppage of 
woek. Utah applies a disqualification only in case of a strike Involving a 
claimant's grade, class, or group of workera i f one of the workers in the gtade, 
class, or gcoup fomented oe was a paety to the strike; t f the employee oe employer's 
agent and any of the woekers or thelc agents conspired to foment Che strike, no 
dlsqualtfication is applied, Massachusetts pcovides specifically that benefits w i l l 
be paid to an othecwise eligible individual fcom the period of unemployment to Che 
date a strike or lockout commenced, i f such individual becomes Involuntarily 
unemployed duclng negotiations of a collecclve-bacgalning contract. New Hampshlee 
pcovides that an individual w i l l not be disqualified i f the stoppage of work was due 
td a lockout oc che failure of the employer to live up to the ptoviston of any 
agceement oc contract entered into between the employee and his employees. 
Hinnesota pcovides that an individual Is not disqualified i f he Is dismissed during 
negotiations pcloe to a strike oc i f unemployment Is caused by an employee's w i l l f u l 
failuce to comply with eithee Fedeeal and State occupational safety and health laws 
OI safety and health provisions In a union agreement. Ohio provides that the labor 
dispute disqualification w i l l not apply i f the claimant is laid off foc an 
Indefinite peclod and not cecalled to wock pcioe to the dispute ot was separated 
pclot to the dispute foe reasons othee Chan che laboe dlspuce, oc I f he obcalns a 
bona flde job with anothec employet while the dispute is s t i l l in peogress. Ocegon 
pcovides that the laboe dispute disqualification w i l l not apply i f the clairaant was 
laid off peioc to the dispute and did not work more than 7 days during the 21 
calendar days immediately peioc to the dispute or i f during the dispute the 
individual's job oc position was f i l l e d by a permanent replacement, and the 
individual unilaterally abandons the dispute and seeks reemployment with Che 
employer. Tennessee provides that the laboe dispute disqualification w i l l not apply 
i f the claimant was indefinitely separated peioc to the dispute and othecwise 
eligi b l e . Connecticut pcovides that an apprentice, unemployed because of a dispute 
between his employet and journeymen, shall not be held Inel-igible for benefics i f he 
is available foc work, Indiana excludes from disqualification individuals not 
cecalled after the labor dispute has been cerrainated and sufficient time to resume 
nocmal ac t i v i t i e s has elapsed. The othee states peovide that individual woekers aee 
excluded I f they and others of the same gcade or class aee not parciclpating In the 
dispute, financing i t , ot directly Interested In i t , as indicated in Table 405, 

450 Disgualification of Special Geoups . 

Under a l l State laws, students who ate not available foc wock while attending 
school and individuals who quit their jobs because of marital obligations which make 
them unavailable for work would not qualify fot benefits undec che eegulac 
provisions concerning a b i l i t y to work and av a i l a b i l i t y for wock. Also, under those 
laws that r e s t r i c t good cause foc voluntary leaving to that atteibutable to the 
employee oc to the employment,," woekers who leave woek co cecum Co school oc who 
become unemployed because circurastances related to thelc family obligationa aee 
subject to disqualifIcacion undec the voluntary-quit provision (Table 401). 
However, most States supplement their general able-and-avallable and 
disqualification peovisions by the addition of one or more special provisions 
applicable to students or individuals separated fcom woek because of family or 
maeital obligations. Host of these special peovisions cestcict benefits more than 
the usual disqualification provisions (sec, 430), 
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In addition to these special State provisions, the Fedeeal law was amended by 

Public Law 94-566 to require denial of benefiits to certain categories of 
clainants—professional athletes, some aliens and school personnel—and to prohibit 
States from denying benefiits solely on the basis ofi pregnancy oe the tecmlnation of 
peegnancy. 

450.01 INDIVIDUALS WITH MARITAL OBLIGATIONS.—The States with special 
peovisions fioc unemploynent because of marital obligations a l l pcovlde for 
disqualification eather than a determination of unavailability. Genecally, the 
disqualification is applicable only i f the individual l e f t wock voluntaclly. See 
Table 406. 

The Situations to which these peovisions apply are stated In the law In terms ofi 
one or more ofi the following causes of separation: leaving to marry; to move with 
spouse or family; because ofi marital, parental, fiilial, or domestic obligations; and 
to perform duties ofi. bousewiCe. The disquallCicatlon or determination of 
unavailability usually applies to the duration of the individual's unemployment or 
longer. Howevec, exceptions ace pcovlded in Idaho and Nevada. 

450.02 STUDENTS.—Host States exclude fedm covecage sepvice pecfocraed-by 
students foe educational institutions (Table 103); New Yock also excludea part-time 
work by a day student in elementary or secondary scbool. In addiclon, many States 
have special provisions limiting the benefiit rights of students who have had covered 
employnent. See Table 407, In sone of these States the disqualification is for the 
duration of the unemploynent; in others, dueing attendance at school or dueing the 
school term. Coloeado pcovides fioc a disqualification ofi ficom 6 to 12 weeks plus an 
equal eeduction in benefiits. In Iowa a student ia consideced to be engaged in 
"customary self-empl<^nent" and as such is not el i g i b l e for benefits; Idaho does not 
consider a student unemployed while attending school during the customary working 
hours of the occupation, except fior students in approved training. 

A few states disqualify claimants dueing school attendance and Montana, New 
Jeesey and Utah extend the disqualification to vacation peclods. In Utah the 
disqualification is not applicable i f the majoc poction ofi the individual's 
base-period wages were earned while attending school, and, in New Jersey, i f i the 
Individual earned wages sufficient to qualify fior benefiits while attending school 
the disgualifiication does not apply. In othec States students ace deemed 
unavailable Cor wock while attending school and dueing vacation peciods. 
Callfocnla, Connecticut, Indiana, and Louisiana make an exception for students 
regularly enployed and available fior suitable work. In Ohio a student Is el i g i b l e 
foc benefits providing che base-period wages were earned while in school and the 
studenc is available for work with any base-peeiod employee oe Coc any othee 
suitable enployment. 

450.03 SCHOOL PERSONNEL;-r-Pedecal law cequiees States to deny benefiits between 
successive academic yeaes oc teens to any individual who is employed by a achool oc 
by an educational service agency to perform secvlces to oc on behalf of an 
educational i n s t i t u t i o n i f the individual performed services in one yeae oc term and 
has a reasonable assurance oc a contract to perform services in the second year or 
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term. The denial also applies to vacation or holiday periods within school years or 
terms. Further, Federal law requires States to pay benefits retroactively to achool 
personnels other than those perCorming services in an Instructional, eesearch or 
principal administrative capacity, iC they were given a reasonable assurance oC 
reemployment but were not in Cact rehired when the new achool year, or term began, 
but only iC tbe Individual continued to fiile timely clalma during the denial 
period. Kansas and Wisconsin also applies a between and withln-terms denial to 
school ba0 deivecs not employed by governmental entities or nonprofilt organizations. 

Alaska provides State Interim benefiits^ i f i money is appropriated firom the 
general Cund, to nonprofessional employees of educational institutions who ace 
noncertifiicated and'provide compensated services to a school d i s t r i c t fior teaching 
indigenous languages i f the individual's benefits are reduced oc denied undec tbe 
between t^rms or during vacation period provisions of the law. 

450.04 PROFESSIONAL ATHLETES.—Public law 94-566 amended the Federal'law to 
require States to deny benefits to an individual between two successive sport 
seasons i f substantially a l l ofi his services In the f i r s t season consist ofi 
participating i n or preparing to participate i n sports or athletic events and he has 
a reasonable assurance of. performing s i n i l a r services in the second season. 

450.05 ALIENS.—Public Law 94-566 also amended Federal law to require denial of 
benefits to certain aliens. Benefiits nay not be paid based on service perCormed by 
an alien unless the alien Is one who (I) was lawfully admitted for permanent 
residence at the time the services were performed and for which the wages paid are 
used as wage credits; (2) was lawfully present In the United States to perform the 
services for which the wages paid are used.as wage credits; or (3) was permanently 
eeaidlng in tbe United States *under color ofi law," inciudTng one lawfully present 
in the United States under provisiona ofi the Imnigeation and Nationality Act. 

To avoid discelminating against certain groups in the administration ofi t h i s 
provision, Federal law requires that the Infiocmation designed to Identlfiy I l l e g a l 
noncesident aliens must be requested of a l l claimants.' Whether oc not the 
Individual is a permanent resident is to be decided by a preponderance ofi the 
evidence. 

455 Disqualification Cor Fraudulent Hisrepresentation to Obtain Benefits 

A l l States have special disqualifiicatlons covering firaudulent niseepresentation 
to obtain oc inccease benefiits (Table 409). These disqualifications ficom benefits 
ace admlnistcatlve penalties. In addition, the State laws contain provisions Cor 
(a) the repayment of benefits paid as the result of fraudulent claims or their 
deduction from potential future benefits, and (b) fines and imprisonment Cor 
w i l l f u l l y or Intentionally miarepcesenting oc concealing facts which are material to 
a determination concerning the individual's entitlement to benefiits. 

455.01 RECOVERY PROVISIONS.—All State laws make provision fior the agencies to 
recover benefits paid to individuals who later are found not to be entitled to 
them, A fiew States provide that, i f the overpayment is without fiault on the 
individual's part, the Individual Is not liable to repay the amount, but i t may, at 
the discretion of the agency, be deducted firom future benefits. South Carolina 
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permits collection of benefit overpayments firom State tax refunds otherwise due the 
individual. Some states l i m i t the period within which eecovery may be requieed—1 
year In Connecticut, Nevada and New Hexico; 2 years in Arkansas, Florida, Minnesota 
and North Dakota; 3 years in Delaware, I l l i n o i s , Indiana, Maryland, Nebraaka, 
Tennessee, Utah, Vermont, and Wyoming; 4 years In New Jersey; 5 yeaes in Coloeado, 
Idaho and Kentucky; 6 years in Alabama; 8 years ih Idaho; and 10 years In 
Mississippi. In Oregon recovery is liraited to the existing benefiit year and the 52 
weeks immediately following. In Oklahoma recovery continues into the next 
aubsequent benefiit year that begins within 1 year oC the expication ofi the cucrent 
beneCit year. Eleven States^ provide that, i n the absence ofi ficaud, 
mlscepcesentation, oc nondisclosuce, the individual shall not be liable Coc the 
amount oC oyecpayment ceceived without fault on the Individual's pact whece the 
recovery thereof would defeat the purpose qf the act and be against equity and good 
conscience. Eleven other States^ provide that recbvecy may be waived undec such 
conditions. In Minnesota benefiits paid thcough eeeoe oe fraud may be waived i f 
determined uncollectible due to death or bankcuptcy. 

In many States the recovery of benefits paid as the result of fcaud on the part 
of the recipient is made under the genecal cecoyecy peovlslon. Moee than half the 
States^ have a provision that applies specifically to benefit payments ceceived as 
tbe result of Craudulent raisrepresentatlon. A l l but a Cew States provide 
alternative methods Cor recovery oC beneClts fraudulently received; the recipient 
may be required to cepay the amounts in cash or to have them offiset against fiutuce 
beneClts payable. New York provides that a claimant shall reCund a l l raoneys 
received because ofi misrepresentation; and Alabama, fior withholding fiutuce benefiits 
u n t i l the amount due is offset. In Minnesota, Texas, Verraont, and Wisconsin the 
commission may, by c i v i l action, recover any benefits obtained through 
misrepresentation, Maryland, Montana, Oklahoma, and Pennsylvania charge interest on 
fraudulently obtained benefiits. AISO, in Arizona through regulation. In Oklahoma 
the accrued interest may not be ofifset against futuce benefiits. 

455.02 CRIMINAL PENALTIES,—Nine State laws (Alaska, Geocgla, Hawaii, Macyland, 
Minnesota, Noeth cacolina, Noeth Dakota, Tenneasee, and Vieginia) pcovlde that any 
fieaudulent mlscepcesentation oc nondisclosuce to obtain, inccease, reduce, or defieat 
beneCit paynents la a misdemeanor, punishable according to the State criminal law. 
Undec tbe Eansas law, anyone making a Calse statement or fiailing to disclose a 
material fact in order to obtain or Increase benefiits is guilty oC theft and 
punishable under the general criminal statutes. These States have no speclfilc 
penalties in thelc unemployment laws with cespect to ficaud In connection with a 
claim. They therefioce cely on the genecal provisions of the State criminal code foe 
the penalty to b« assessed in the case of fcaud. Fcaudulent mlscepcesentation or 
nondisclosure to obtain or inccease benefits is a fielony undec the Idaho and Floelda 
laws, aiid larceny <under the Puerto Rico law. The other Statea Include in the law a 
provision Cor a Cine (roaxinun $20 to $2,000) or Imprisonment (maximum 30 days to 1 
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year), or both (Table 408). In a few states the penalty on the employer is greater, 
in sone cases considerably greatec, than that applicable to the claimant. Usually 
the same penalty applies i f the employee knowingly makes a falsa statenent or f a l l s 
to disclose a mateeial fact to avoid becoming oc remaining subject to the act oc to 
avoid oc reduce conteibutlons. New Jersey imposes a fine of $250 to $1,000 i f an 
employee f i l e s a fcaudulent contcibutlon report, and Imposes the same fine i f an 
eraployer aids or abets an Individual iri obtaining more benefics than those to which 
the claimant Is entitled. A few states peovide no specific penalty foc fcaudulent 
misrepresentation oc nondisclosure; in these states the general penalty is 
applicable (Table 408, footnote 4). The most frequent fine on the woekee is $2Q-$50 
and on the employee, $20-$200. 

455,03 DISQUALIFICATION FOR MISREPRESENTATION.—The provisions f o r 
disqualification for fraudulent mlscepcesentation follow no genecal pattecn. in 
nine statesi thece i s a more sevece disqualification when the fcaudulent act 
cesults in payraent of benefics; in California, New Eampshice, Ocegon, Pennsylvania, 
and Virginia, when the claimant is convicted. 

In Callfocnla any claimant convicted of mlscepcesentation undec the penalty 
provisions Is disqualifiled foc 1 year, " i n Rhode island, and Wyoming there is no 
disqualification unless the claimant has been convicted of Craud by a court o£ 
competent jur i s d i c t i o n . On the other hand, in Hawaii, Puerto Rico, Vermont and tbe 
Vlcgin Islands a claimant is not subject to the administcative disqualification i f 
penal peoceduces have been undeetaken; in Massachusetts, administcative 
disqualification pcecludes i n i t i a t i o n of penal peoceduces. 

Eighteen states include a statutocy limitation on the peeiod within which a 
disqualification foc fraudulent mlscepcesentation nay be imposed (Table 409, 
footnote 3), The length of the peclod is usually 2 yeaes and, in seven states, the 
period cuns from the date of the offense to the f i l i n g of a claim for benefits. In 
these states the disqualification can be imposed only i f the individual f i l e s a 
claim foe benefits within 2 yeaes after the date of the fraudulent act. in 
Connecticut the disqualification may be imposed i f a claim is f i l e d within 2 years 
after the benefic year in which the offense occurred. Xn five states the 
disqualification may be imposed only i f the determihation of fraud Is raade within 2 
or 4 years after the date of the offense. 

In many States the disqualification i s , as would be expected, more severe than 
the ordinary disqualification ptovisions, in 17 states the disqualification is for 
at least a year; in othecs i t may last longer. The provisions are d i f f i c u l t to 
compare because some disqualifiicatlons stact with the date of the fcaudulent act, 
while ochecs begin with Che discovery ofi che act, the determination ofi fraud, the 
date on which the individual Is notified to repay the sum so received, oc conviction 
by a court; some begin with the f i l i n g of a f i c s t claim, while othecs ace foe weeks 
that would othecwise be compensable. The disqualification peovisions ace, moceovec, 
complicated by t i e - i n with cecoapment ptovisions and by cetcoactlve imposition. 

i/ldaho, Ky., La., Maine, Hd., Mich., Ohio, Utah, and Vt. 
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As Table 409 shows, the cancellation of wage credits in many States means the 

denial of benefits fior the cueeent benefit year or longer. A disqualification foc a 
yeae means that wage credits w i l l have expired, in whole oc in part, depending on 
the end of the benefit year and the amount of wage ccedlts accumulated Coc another 
benefit yeae befoce the fcaudulent act, so that futuce benefits are reduced as I f 
there had been a provision for cancellation, in other States with dlscretionacy 
peovisions oe shoctec disqualification peciods, the same eesult w i l l occur for some 
claimants. Altogether, mlscepresentacion Involves cancellation or reduction of 
benefit rights in 34 States and may Involve reduction ofi benefiit rights for 
individual claimants In 15 more states. The disquallflcation foe fcaudulent 
mlscepcesentation usually explees aftec a second benefit yeae, but in Callfocnla i t 
nay be Inposed within 3 yeaes aftec the determination is mailed or served; In Ohio, 
within 4 years after a Clnding of fcaud; and in Aekansas and Washington, within 2 
yeaes of such finding. In 10 States^ the agency may deny benefits u n t i l the 
benefiits obtained thcough fcaud aee cepaid. In Vlcginla the denial is limited to 5 
yeaes, in Hlnnesota, i f benefits fcaiidulently obtained ace not repaid promptly, 
such anounts are deducted fron future beneClts in the cueeent oc any subsequent 
beneCit yeae. In Coloeado, beneClts aee denied i f an individual's couet t r i a l foe 
connission of a fcaudulent act is peevenced by che i n a b i l i t y of the couet to 
escablish i t s jurisdiction over the individual. Such i n e l i g i b i l i t y begins with the 
discovery of ,the fraudulent act and continues u n t i l such tine as the individual 
makes himself i available to the couet foe t e i a l . i n Macyland the time l i m i t foe 
cepaynent is 5 yeaes following the date of the offense, oc I year aftec the year 
disqualification peclod, whlchevec occucs lacec. Aftec this peeiod an individual 
nay qualify for benefits against which any pact of the cepaynent due may be offsec. 
In Louisiana repayment Is limited to the 5-year -peclod following a deteemination of 
fcaud—a peclod which may be lengthened undec specified circumstances. 

460 Disqualifying Income 

Practically a l l the State laws include a peovlslon that a clainant is 
disqualified fron benefits for any week, during which such clainant is receiving oe 
is seeking benefiits under any Federal or other State unemploynent insurance law. A 
few States mention specifically benefiits under the Federal Railroad Unemployment 
Insurance Act, Under most of the laws, no disqualification is imposed i f I t is 
f i n a l l y determined that the claimant is ineligible under che ochec law. The intent 
Is c l e a r — t o pr.event duplicate payment of benefics foc che same week, IC should be 
noted that such disgualification applies only to the week in which oe foc which the 
other payment is ceceived. 

Foety-two states have statutocy peovisions that a claimant is disqualified for 
any week during which such claimant receives oe has ceceived ceetaln ochec types of 
cemuneeation such as wages in lieu of notice, dismissal wages, woekec's compensation 
foc tenporary partial d i s a b i l i t y , holiday and vacation pay, back pay, and benefits 
under a supplemental unemployment benefit plan, in many States i f the payment 
concerned is less than the weekly benefit, the claimant cecelves the dlffecence; in 
othec States no benefits are payable for a week of such payments cegacdless of the 
anount ofi payment (Table 410A). A fiew states pcovlde fioc counding the eesultant 
benefits, like payments foc weeks of pactial unemployment, to even 50-cent oe dollae 
amounts.. 

i/ldaho. 111,, Ky,, La,, Hich,, N.H,, Oeeg,, Utah, Va., and v t . 
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460.01 WAGES IN LIEU OF NOTICE AND DISHISSAL PAYHENTS.—The most frequent 

provision foc disqualification fioc receipt of other income Is fior weeks i i i which the 
claimant Is receiving wages in lieu of notice (31 states), i n 13 ofi these states 
the claimant is t o t a l l y disqualified foc such weeks; In 18, ifi the payment is leas 
than the weekly benefiit amount, the claimant receives the dlffecence-. Twenty-one 
States have che same provision for receipt of dismissal paynents as fior receipt of 
wages in lieu of notice. The state laws use a variety of terms such as dismissal 
allowances, dismissal payments, dismissal wages, sepacation allowances, tecmlnation 
allowances, sevecance payments, oc some combination of these teens. In many States 
a l l dlsnissal payments ace included as wages foc contcibutlon pueposes afiter 
December 31, 1951, a!s they are under the FUTA. Other statea copclnue to define 
wages in accordance with the FUTA prior to the 1950 amendnents so as to exclude ficom 
wages dismissal payments which the employer is not legally required to nake. To the 
extent that dlsnissal paynents are Included In taxable wages fior contribution 
purposes, claimants receiving such payments may be considered not unemployed, or not 
t o t a l l y unemployed, fioc the weeks concerned. Some states have so culed in general 
counsel opinions and benefiit decisions. Indiana and Hinnesota specifiically provide 
for deduction of dismissal payments whether or not legally required. However, under 
eullngs In some states, claimants who ceceived dismissal payments have been held to 
be unemployed because the payments wece not made foc the peeiod fiollowing thelc 
sepacation firom work but, instead, with respect to theie pcioe seevlce. 

460.02 .WORKER'S COMPENSATION PAYHENTS.—Neacly half the State laws l i s t 
woekec's compensation under any State oc Fedeeal law as disqualifying Income, Some 
disqualify fior the week concerned; the others consider woekec's compensation 
deductible Income and reduce unemployment benefiits payable by the anount of the 
worker's compensation payments, A few States reduce the unemployment benefit only 
i f the worker's compensation payment is foc temporary pa r t i a l d i s a b i l i t y , the type 
of worker's compensation payment that a claimant most l i k e l y could ceceive while 
cectifiying a b i l i t y to wock. The Alabama, Coloeado, Connecticut, I l l i n o i s , and lowa 
laws state mecely temporary d i s a b i l i t y . The Georgia law specifies tempocacy pactial 
oc tempocacy t o t a l d i s a b i l i t y . The Kansas peovlslon specifies tempocacy t o t a l 
d i s a b i l i t y or permanent t o t a l d i s a b i l i t y , while the Hassachusetts peovlslon is in 
terms of pa r t i a l oc t o t a l d i s a b i l i t y but specifiically excludes weekly payments 
ceceived fioc dlsmenbecnent. The Floelda, Louisiana, and Texas laws ace in teens of 
tenpoeacy pactial, tenpocary t o t a l , or t o t a l permanent d i s a b i l i t y . The Hinnesota 
law specifies any compensation for loss ofi wages under a woekec's compensation law; 
and Montana's peovlslon is in teems of conpensation Coc d i s a b i l i t y undec the 
worker's conpensation or occupational disease law of any State. California's, 
Nevada's, West Vicginia's, and Wisconsin's peovisions specify tempocacy t o t a l 
d i s a b i l i t y . 

460.03 RETIREHENT PAYMENTS.—The Fedeeal law cequlces States to eeduce the 
weekly benefit anount of any individual by the anount, allocated weekly, of any 
". . . govecnnental oc othec pension, reticement oc cetired pay, annuity, or any 
other similae periodic paynent which is based on the previous work of such 
Individual . , ," This requirement applies only to payments made undec a plan 
maintained oc contcibuted to by a base-period oc chacgeable employee. In addition. 
States may discegacd pension payments i f the base-peeiod employment did not afifiect 
e l i g i b i l i t y fioc oc increase the amount ofi the pension. However, Social Secucity and 
Railcoad Reticement benefits are deductible cegacdless of whethec cemuneration or 
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service for. a base-period or chargeable enpl<^er aCCected-eligibility or Increased 
the amount of the penaion. Also, States are permitted to reduce bejieClts on less 
than a dollar-Cor-dollar basis to take into account the contributions made by the 
worker to the plan fcom which payments are made, AS can readily, be seen tbe States 
have available a variety oC options among which to choose In formulating a pension 
offset provision. See Table 410B. 

460.04 SUPPLEMENTAL UNEMPLOYMENT PAYMQITS.—A suiplemental unemployment benefiit 
plan is a system whereby, under a contract, payments.are made ficom an 
emplc^ec-fiinanced tcust fund to his woekecs. The purpose is to provide the worker, 
while unemployed, with a connbined unenployment Insurance and supplemental 
uneraployment benefiit paynent amounting to a specifiied proportion ofi his weekly 
earnings while enployed. 

There are two majoc types ofi such plans: (1) those (ofi the Focd-General Motors 
type) under which the worker has no vested interest and is eligible for payments 
only i f he is lai d off by the company; and (2) those under which the worker has a -
vested intecest and may collect i f he Is out of woek fior other ceasons, such as 
Illness oe peemanent separation. . 

A l l States except New Hexico, Puerto Rico, South Carolina, and South Dakota have 
taken action on the question of perraitting supplementation in regaed to plans ofi the 
Ford-General Motors type. Of the States that have taken action, a l l pecmit 
supplementation without affiectlng unemployment insurance payments.. 

In 48 States permitting supplementation, an interpretive ruling was made either 
by the attorney general (27 States) or by the employment security agency (10 
States); In M^ine, supplementation is permitted as a result oC a Superior Court 
decision and, in the remaining lo Statesi by amendment oC the unemployment 
Insurance staitutes. 

Some supplemental unemployment beneClt plans oC the Ford-General Motors type 
provide Coc alternative payments or substitute private payments in a State in which 
a ruling not permitting supplementation is issued. These payraenta may be made in 
amounts equal to three or four, times the regular weekly private benefiit after two or 
thcee weekly payments of State unemployment Insurance benefits without 
supplementation; i h lump sums wben the layoff ends or the State benefits are 
exhausted (whichever is e a r l i e r ) ; or through alternative paynent arrangements to be 
worked out, depending on the particular supplemental unempioyment beneCit plan. 

460.05 RELATIONSHIP WITH OTHER STATUTORY PROVISIONS.—The eleven States^ 
which have no provision fioc any type ofi disqualifiying income except pensions and the 
lac'ger number which have only two or three types do not necessarily allow benefiits 
to a l l ciaimants In receipt ofi the types ofi payments concerned. When they do not 
pay benefiits to such claimants, they cely upon the genecal able-and-avallable 

i/Alaska, CaliC, Colo., Ga., Hawaii, Ind., Md., N.H,, Ohio and Va. 
I/ACIZ., D.C, Bawali, Idaho, Miss., N.Hex., N.Dak,, Okla., S.c, V.I., Va., and 
Wash. , . 
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provisions or the definition of uneraployment. Many woekecs eeceiving woekec's 
compensation, othee than those eeceiving weekly allowances foc disraembecment, ace 
not able to woek in teems of the uneraployment insucance law. Howevec, eeceipt of 
woekec's compensation foe Injucies in employment does not automatically disqualify 
an unemployed woekee for uneraployment benefits. Many States consider that evidence 
of Injury with loss of employment is relevant only as i t serves notice that a 
condition of i n e l i g i b i l i t y may exist and that a claimant may not be able to work and 
may not be available foe work. 

Table 410A also includes vacation pay, holiday pay and back pay as disqualifying 
income. Hany States consider workers receiving vacation pay as not el i g i b l e for 
benefits; several other States hold an individual eligible for benefits i f he is on 
a vacation without pay through no fault of his own, in pcactlcally a l l states, as 
undec the PUTA, vacation pay is consideced wages foe contcibutlon pueposes—in a few 
States, in the statutory definition of wages; in othecs, in o f f i c i a l explanations, 
general counsel or attorney genecal opinions, Inteepeetatlons, cegulations, oc other 
publications of the State agency. Thus a clairaant receiving vacation pay equal to 
his weekly benefit amount would, by definition, not be uneraployed and would not be 
eligible for benefits. Some of the explanations point out that vacation pay is 
consideced wages because the eraployraent relationship Is not discontinued, and othecs 
emphasize that a claimant on vacation Is not available for work. Vacation payments 
made at the time of" sevecance of the eraployment celatlonship, eather than duririg a 
eegulac vacation shutdown, aee consideced disqualifying Income in some States only 
I f such payments ace,eequieed undec contcact and ace allocated to specified weeks; 
in othec States such payraents, made voluntaclly oe in.accordance with a contract, 
are not considered disqualifying Income. 

(Next page is 4-25) 
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Table 400.—Ability to Work, Availability for Wock, and seeking Wotk Requirements 

State 

(1) 

Able to wock and available fior— 

work 
(32 Statea) 

(2) 

Suitable 
work 

(12 States) 

(3) 

Work in usual 
occupation oc 
fior which rea
sonably fitted 
by prior tcain
lng or expecience 

(9 States) 

(4) 

Actively 
seeking 
wock 

(40 States) 

(5) 

Special peo
vlslon fior 
illness or 
disability 
during unem
ploymenti/ 
(11 States) 

(6) 

Ala. 
Alaska 
Ariz. 
Ark. 
Callfi. 
Colo. 
Conn. 
Del, 
D.C. 
Fla. 
Ga. 

Hawaii 
I dahoy 
111.3/ 
lnd.3/ 
Itsvaiy 
Kans. 
Ky. 
La. 
Haine 
Hd, 
Hass. 

Hlch. 
Minn.i/ 
Miss, 
Mo. 
Hont. 
Nebr. 
Nev. 
N.H. 
N . J . 
N.Mex. 
N.Y. 

N.C. 
N.Dak. 
Ohio 
Okla. 
Oceg. 
Pa. 
P,R. 

xii/ 

iy ' 
yy 
yy 
xio/ 

xy 

xy 
X 
X 

X 

iii/* 

X 
X 
X 
X 
yyy 
X 

yy 
X 

yy 

yy 

iy 
X 

X 

xy 

yy 
X 
X 

xy 

xiy 

X 

yy 

xy 

X y 
X 
X 
X, 
yy 
yy 

yy 

y 
X 
X 
X 
X 
X 
X 
X 
X 
yy 

xy 
X 

X 
X 

x i / 

yyy 
X 
yy 
yy 
X 

(Table continued on next page) 
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Table 400.—Ability to Work, Ava i l a b i l i t y fior work, and 

Seeking Work Requirements (Continued) 

State 

(1) 

Able to work and available fior— 

Work 
(32 States) 

(2) 

Suitable 
wock 

(12 States) 

(3) 

Woek in usual • 
occupation oe 
foe which eea
sonably f i t t e d 
by pcioe t r a i n 
ing oe expecience 

(9 States) 

(4) 

Actively 
seeking 
work 

(40 States) 

(5) 

Special pro
vision for 
illness or 
di s a b i l i t y 
ducing unem
ploymenti/ 
(11 States) 

(6) 

R.I. 
S.C, 
S.Dak. 
Tenn. 
Tex. 
Utah. 
Vt. 
Va.3/ 
V.I, 
Wash,3/ 
W.Va. 
Wis. 
wyo. 

xi/ 
X 
yy 
X 
X 
X 
yy. 

yy 
xii/ 

X 
yy 
X 
X 
yy 
X 
xi/ 
x 

.i/cialmants are not Ineligible i f unavailable because of Illness or d i s a b i l i t y 
occurcing after f i l i n g claim and registering fior work ifi no ofifec of work that would 
have been suitable at time ofi registration is refused afiter beginning of such 
d i s a b i l i t y ; i n Alaska waiver may not exceed 6 consec. wks; in Mass. provision i s 
applicable for 3 weeks only In a BY: in N.Dak. only i f i illness hot covered by 
woekecs' compensation. 

y t n l o c a l i t y where BPW's were earned or where suitable work may reasonably be 
expected to be available* Ma. and S.c.; where the commission Cinds such woek 
available, Mich.; where suitable work is normally perfocmed. Ohio; whece 
opportunities fior work are substantially aa favorable as those In the l o c a l i t y firom 
which he has moved, i l l . . 

3/intraatate clairaant not ineligible i f i unavailability is caused by noncommercial 
Clshlng or hunting necessary for survival or IC traveling to obtain nedleal services 
outside cesidence Cor himself, spouse or dependent Ifi suitable work is not ofifiered, 
Alaska; clairaant not ineligible i f i unavailable 2 or 4 workdays because of death In 
immediate family or unlawful detention-, Calif,; claimant not ineligible if i 
unavailable for 7 days because of death in immediate fiamily, oc iC eequieed to 
withdcaw Ccom the labor market Coc less than 4 days in the week Coc compelling 
peraonal emecgency. Ark.; not unavailable Ifi compelling personal circumstance 
requires absence Cron normal market acea fioc less than majoc pact ofi wk,, Idaho; 
claimant In county oc c i t y work cellef program not unavailable solely Cor that 
reason, Oreg., Clainant not Ineligible solely because ofi serving on grand or pe t i t 
jury, oe cesponding to a subpoena, Callfi.; not unavailable IC claimant is secvlng as 
a peospective oe impaneled jueoc, Alaska.. Foc special peovisions in other States 
noted concerning benefiits fioc clainants unable to woxk oe unavailable fior part ofi a 
week, see sec. 41(}. 

(Footnotea continued on next paqe) 
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(Footnotes foe Table 400 Continued) 

A/lnvoluntacily cetlced Individual e l i g i b l e I f eeglstered Cor work, able to work, 
and not refusing a suitable job offer. Conn.; I f available for work suitable in view 
ofi age, .physical condition, and othee circurastances, Del.. 
^/Employees temporarily laid-offi for not more than 45 days deeraed available Coc 

work and actively seeking woek ifi the employee notlfiles the agency that the layofC Is 
tempocacy, Del., Mich., Ohio, Coc no moce than 8 wks., Ack., and foc no moee than 4 
wks, oe i f the individual has an oCfec in welting Coc CullTtime work that w i l l begin 
in 4 wks, N.Hex.. individual customarily employed in seasonal employment must show 
that he is actively seeking work foc which he is qualified by past expecience oc 
tcainlng during the nonseasonal period, H.C.. Claimant must make an active search 
for work IC he voluntarily leCt work because oC raarital obligations or approaching 
marriage, Hawaii.. 

yClaiment deemed available while on Involuntary vacation without pay^ Nebr. and ' 
N.J,; unavailable Cor 2 weeks or less in CY ifi unemployment is result oC vacation, 
Ga. and H.C,; e l i g i b l e only ifi he is not on a bona fide vacation, Va.. Vacation 
shutdown pursuant to agreement or union contract Is not of I t s e l f a basis for 
i n e l i g i b i l i t y , N.Y. and Wash., vacation caused by plant shutdown not basis Coc 
denial oC beneClts iC individual does not ceceive vacation pay Coe the peclod, Tenn.; 
2/And i s bona fide in the labor market, Ga.. Not applicable to peesons 

unenployed because oC plant shutdown ofi up to 10-26 weeks iC conditions justlCy, or 
to pecson 60 oe over who has been Cucloughed and is subject to eecall; blindness oe -
sevece handicap do not make a pecson ineligible iC the pecson was employed by the 
Macyland Wockshop fioc the Blind pcloe to his unemployment, Md.. 
^/Receipt oC nonsecvlce connected t o t a l d i s a b i l i t y pension by veteean at age 65 

oc moee shall not oC i t s e l f i peeclude a b i l i t y to work. 
1/Requieement not mandatoey; see text, Okla., v t . , Wash., Wise.; by j u d i c i a l 

inteepcetation, D.C.; by regulation, N.C.. 
i2/conslders Ineligible any individual who makes a claim foe any week ducing which 
he i s a pclsonec in a penal oe coeeectlonal I n s t i t u t i o n . . 
i i / A raembee of the National Guaed oc othee eeseeve component of the U.S. Acmed 
Foeces may not be consideced employed oc unavailable foc woek while engaged in 
inactive duty foc tcainlng, Aciz., Md,, and W.Va.. 
ii/waives the able to wock, available foe woek and actively seeking wock 
eequlcement i f an individual l e f t wock In lieu of exeecislng bumping eights to oust 
an employee with less seniocity, 
il/No Individual w i l l be ineligible Coc benefiits because he is unable to accept 
enployment on a shiCt, the geeatec pact oC which falls.between midnight and 5 a.m. 
and Is pcevented from accepting the job because ofi Camily obligations. 
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ELIGIBILITY 
Table 401.—Dlsqualifiicatlon fior Voluntary Leaving 

and Disqualification imposed 

Benefits postponed for—3/1/ 

Fixed number 
ofi weekai/ 

(2) 

Variable num
bec ofi weeksi/ 

(3) 

Ducation of unemployment 

(4) 

Benefiits 
reducedl/I/ 

(5) 

Ala. 
Alaska 
Ariz. 
Ack. 
Calif. 
Colo. 
Conn. 
Del. 

D.C. 

Fla. 
Ga. 
Hawaii 
Idaho 
I I I . 

Ind. 

Iowa 
Kans. 
Ky. 

La. 
Maine 
Hd. 
Hass.5/ 
Mich.i/ 

Minn.. 

Miss. 
Mo. 
Mont. 
Hebr. 
Nev. 
N.H, 

N.J. 

N,Mex, 
H.Y'. 

w-53/4/ 

WF+10 

W+4-9l/i/ 

W+7-104/il/ 

+10 X wbai/ 6-12 X wba 
3 X wba 

+5 X wba 
+30 days work 
+5 X wba 

+10 X wba2./ 
+4 wks. of wock and 
4 X wba 
+10 wks. of wock and wages 
equal to 10 X wba 
+17 X wbai/ 
+8 X wba 
+5 wks. wock 
+16 X iirtsa 
+wages equal to wba in 
each ofi 4 wks. 
+wages equal to wba In 
each ofi 8 wks. 
+10 X wbai/ 
+3 X wba 
+10 wks. of coveced work 
and wages equal to 
io X wbai/ 
+10 X wbai/ 
+4 X wbai/i/ 
+10 X vhayy 
+4 X wba . 
Lesser or 7 x wba 
or 40 X State min. hourly 
wage x 7 
+4 wks. of work and wages 
equal to 8 x wba 
+8 X wba 
+10 X wbai/ 
+6 X wba3/ 

+10 X wbal/ 
+5 wks. ofi covered 
work with eacnlngs equal 
to 20% more than wba In 
each 
+4 wks. of coyered work 
• and wages equal to 6 x wba 
+5 X wba in covered wock 
+3 daya wock In each ofi 
5 wks. and 5 x wba 

Equal 

BY 25% 

Equali/I/ 

(Table continued on next page) 
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ELIGIBILITY 
Table 401.>-Dl8quall£icatlon fior Voluntary Leaving 

and Disqualification Imposed (Continued) 

State 

(1) 

Benoflts postponed foc—3/4/ 

Fixed numbec 
of weeksi/ 

(2) 

Vaelable num
ber of weeksi/ 

(3) 

Ducatlon of unemployment 

(4) 

Benefits 
ceducedVZ/ 

(5) 

N.C, 

N.Dak, 
Ohio 

Okla, 
oceg. 
pa. 
P.R. 

R.I. 

S.C. 
S.Dak, 

Tenn. 

Tex, 

Utah 
vt. 
va. 
v . l . 
wash. 
W.va. 
Wis.4/ 

Wyo. 

y 

10/13/ 

+10 X wba eacned in at 
least 5 wks.3/ 

+8 X wba i / 
+6 wks. in coveced 
work4/12/ 

+10 X wba 
+4 X wba 
+6 X wba 
+4 wka, of work and wages 
equal to 10 x wba 
+4 wka, of work i n each 
of which he earned at 
least 20 x min, hrly wage, 

+6 X wba 
+6 wka, in covered wock 
and wages equal to wba 
in each wk,4/ 

+10 X wba in coveced 
woeki/ 
+6 wks, of work oc wages 
equal to 6 x vbay 
+6 X wba 
+ In excess of 6 x wbai2/ 
+30 days'-woeki/ 
+4 wks. of work and 4 x wba 
+wba in each of 5 wks-. 
+30 days' woeki/ 
+7 wka, in coveced wock and 
wages equal to 14 x wba 
+12 wks. ofi work and wages 
equal to 12 x wba 

3/ 

8 X wba 

By 50* 

3/in Alaska, disqualification Is terminated I f claimant ceturns to work and eacns 
at least 8 x wba. In Hont., disqualification is terminated after claimant attends 
school foc 3 consec, months and is otherwise e l i g i b l e , in Md., eithee 
disqualification may be Imposed at dlsccetion of agency. However, satisfaction of 
type not assessed does not serve to end assessed disqualification. In NiC., the 
Commission may eeduce permanent disqualification to a time cectain but not less than 
5 wks-, when peemanent disqualification changed to time cectain, benefits shall be 
ceduced by an amount, detecmined by multiplying the numbec of wks. of disquallflcation 
by wba. Also, N.C. ceduces the disqualificaClon i f an individual quits due to an 
impending sepacation to the geeatec of 4 wks. or the period frora the wk. of f i l i n g 
u n t i l the end of the wk. of separation. 

(Footnotes continued on next page) 
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...^ELIGIBILITY 
(Footnotes fior Table 401 continued) 

i/Disquallfications applicable to other than last separation as indicated: 
preceding separation may be consideced i f last employraent not considered bona fiide 
work', Ala.; when employment or time period subseguent to separation does not satisfy 
potential dlsqualifiicatlon, Alaska, Fla., lowa. La,, Md., Mass., Mo,, and Ohio; to 
most recent previous separation ifi last work was not In usual teade or intecmittent, 
Maine; disqualiCication applicable to last 30-day empl^ing unit, va . j i f i enployment 
was less than 30 days unless on an additional claim, S,bak., and W.Va.; reduction or 
CorCeiture oC beneClts applicable to separations Crom any BP enployer, K̂ . and Nebr.; 
any ER with whom the' individual earned 8 x wba, N.Dak., and 10 x wba, Tenn.. i n 
Mich., and Wis, benefiits computed separately Cor each ER to be charged. When an ER's 
a~ccount becomes chargeable, reason Coc sepacation Cron that ER is considered, 

i/w means wk. of occurrence; WF, wk. of f i l i n g ; and WW, waiting wk. except that 
disqualification begins with: wk. following f i l i n g ofi claim, Tex., 
2/"Equal" indicates eeduction equal to wba multiplied by number of wks, of 

disquallfiication oe, in Nebc., the nurabec ofi wks. chacgeable to ER Involved, i f i 
less*; "Optional" indicates eeduction at dlsccetion ofi agency. 

i/Disqualifiied fioc ducation ofi uneraployment I f voluntarily retired oc retired as 
a result of cecognized ER policy under which he receives pension and u n t i l claimant 
earns 6 x wba, Maine. Disqualified for W+4 I f Individual voluntarily lefit most 
recent work .to enter self-employment, and an Individual who lefit his laat or 
next-to-last work to seek better employment w i l l be disqualified u n t i l he secures 
better employment or earns remuneration in each of 10 wks, Nev.. voluntary retiree 
disqualified Cor the duration ofi unenployment and u n t i l 40 x wba is earned. Conn.. 
i2/DisquallCled fior 1-6 wks. Ifi health precludes discharge of duties ofi work l e f t , 

v t . . Duration dlsqualifiicatlon not applied ifi claimant lefit employment because 6£ 
transfier to work paying less than 2/3 immediately preceding wage rate; howevec, 
claimant ineligible fior ttie wk. of tecmlnation and the 4 next fiollowing wks.. Wis., 
ii/An Individual who leaves work to accept a better job w i l l be disqualified fior 

the wk. of leaving and one additional wk. 

i^And wages equal to 3 x aww oc $350, whlchevec is less ( u n t i l Octobec 1988, 
S510\60), Ohio.. 
l y ^ a y ceceive benefits baaed on pcevlous employment pcovlded claimant maintained 
a tempocacy residence near place of empioyment and, as a result of a reduction In 
hours, returned to permanent cesidence. Wis., 
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ELIGIBILITY 
Table 401.1—Good Cause fior Voluntary Leaving Includes 

State 

(1) 

Sexual or 
unwelcome 
harassment 

(2) 

Compulsory 
retirement 

(3) 

To accept 
othee woek 

(4) 

Claimant 's 
I l l n e s s 

(5) 

To join 
acmed 
foeces 

(6) 

Good cause 
Restcictedi/ 

Ala. 
Alaska 
Aciz. 
Ark. 
c a l i f . 
Colo. 
Conn. 
Del, 
D,C. 
Fla. 
Ga, 
Hawaii 
Idaho 
111. 
i n d . 
lowa 
Kans. 
Ky. 
La, 
Maine 
Hd. 
Mass. 
Hich. 
Hinn. 
Miss, 
Mo. 
Hont, 
Nebc, 
NeV, 
N.H. 

N . J . 
N.Mex, 
N.Y. 
N . C 
N.Dak. 
Ohio 
Okla, 
Oceg, 
pa, 
P,R. 
R . I . 
S.C, 
S.Dak. 
Tenn. 
Texas 
Dtah 

xi/ 
x 

xy 

xJ 

X 

'xl/' 

xy 

yy 

X 

yyy 

yy 

xy 
xy 
yy 
yy 

yyy 
yy 
xy 

'x2/' 

xi/ 

yy 

yy 

xy 
y 

yy 
X 
x i / 
yy 

X 
xy 
y 

xy 

(By eegula
t i on ) 

X 

xi/ 

y y 
X 
yy 

yy 

X 

xi/ 

xV 
yy 
xy 
X 

xi/ 

yy 
X 
xy 
xi/ 
X 
xi/ 
X 
xi/ 
X 
xi/ 
xi/ 
xi/ 

M/ 
xi/ 

xi/ 

X 
xi/ 
xi/ 

(Table continued on next page) 
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ELIGIBILITY 
Table 401.1—Good cause for voluntary Leaving Includes (Continued) 

State 

(1) 

Sexual oe 
unwelcome 
haeassment 

(2) 

Compulsoey 
ceticement 

(3) 

To accept 
othee woek 

(4) 

Clairaant's 
illness 

(5) 

To join 
acmed 
forces 
(6) 

Good cause 
Restrictedi/ 

(7) 

v t , 
Va. 
V.l. 
Wash. 
W.Va. 
wis. 
Wyo. 

:5/ 

X 
yy 
yy xi/ 

xi/ 

X 
yy 
xi/ 
xi/ 

i/compulsory retirement provision ofi a collective bargaining agreement, Calif., 
Ind., and fto.; notwithstanding claimant's prior assent to establlshnent ofi program, 
Mass.; pursuant to a public or private plan, R.I.. 

individual, on layoff from regular ER, quits other work to return to regulac 
employment. 

y i f l e f t to-accept peemanent full-time work with another ER or to accept recall 
firom a Cocnec ER, Kans., and Hich.; iC lefit to accept bettec permanent fiull-time 
work, or i f eraployed by two ER's but leaves one ER and remains employed with the 
other ER, and works at least 10 wks., and loses job undec nondisqualifying 
circumstances, Ind.; i f i l e f t to return to regular apprenticeable trade. Conn.; iC 
l e f t In good f a i t h to accept new, permanent full-time wock ficom which subsequent 
sepacation was Coc good cause attributable to the ER, Hass.; i f lefit part-time work 
with a BP ER while continuing full-time worh, i f he attempted to return to part-time 
work that was available after being separated Cram the Cull-time work, Minn., i n 
Ohio, disqualiCication w i l l not apply i f lefit to accept recall firom a prior ER fior 
whom the individual has worked for a t o t a l ofi at least 5 yrs. An Individual who 
accepts recall from a prior ER for whom he has worked foc less than 5 yes., or who 
accepts othec coveced wock within 7 days, w i l l not be disqualified Ifi he woeks at 
least 3 wks. and earns lessee of 1-1/2 times his aww or $180; ifi lefit to accept othec 
bona fiide woek that he held foc at least 2 wks. or that pays him at least twice his 
wba. 111,; i f l e f t to accept a job and worked at least 4 wks, and was paid an aww at 
least equal to the wages in the tecmlnated employment, or I f the hours of hrork are 
tbe same or greater, or was offered the opportunity for longer term enployment, or i f 
the position duties were closee to the Individual's home than the tecmlnated 
employment, wis.. 

4/Exceptlons also made fior separations Coc compelling pecsonal ceasons, Ack.; aiid 
Illness of a spouse, dependent child, oc othee membecs of the Immediate fiamily, 
Colo., Conn., 111,, lowa. Wise; may include deug dependency, Minn.; i f ceason foe 
leaving was foe such urgent, compelling and necessitous nature as to make sepacation 
involuntary, Mass.; health of the individual or another person who must be cared for 
by the individual i f furnishes a written oc documentary evidence ofi the health 
problem from a physician or hospital, Nd,; 1£ advised by physician and afiter recovecy 
offered to return but regular or comparable work was unavailable, Kans.; IC fiucniahes 
a wcltten notice Ccom physician, howevec, no benefiits may be paid unless the EE 
notiCies the ER oC the physician's eequlcement and ofifieca to ceturn to work when 
capable within 60 days oC the last day ofi wock, H.Dak,; medically advised and 
cectifiled by a practitioner that continued enployment presents a health hazard, 
S.Dak.; a medically verified illness, injury, d i s a b i l i t y or peegnancy while s t i l l 
available for work, Tex.; for bona fiide medical reasons, Wyo.. 
i/Good cause restricted to that connected wlch the work or attributable to the 

ER, except as noted, in States without a eestelcted good cause, the exceptions to 
disqualification shown in tbls table are statutocy. In N^. i restricted good cause 
is provided by regulation. In Mias. marital, filllal, domestic reasons are not 
considered good cause, 
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ELIGIBILITY 
fable 403.—Disqualification for Discharge for Nisconducti/ 
(Sj^.T^A^. 403 fioc Disqualification for Gross Hisconduct), 

State 

(1) 

Benefits postponed fiorj/j/ 

Fljced nundber 
ofi weekai/ 

(3 States) 

(2) 

variable niimr 
ber ofi weekai/ 

(8 states) 

(3) 

Duration ofi 
unemploy
menti/ 

(42 states) 

(4) 

Benefiits 
reduced 
or can-
c e l e d y y 
(12 States) 

(5) 

Disqualifi
cation fioc 
d i s c i p l i n 
ary sus
pension 
(9 States) 

(6) 

Ala.i2/ 
Alaskai/ 
.Aciz. 
Ack.' 
Caiifi. 
Colo 
Conn.i/ 
Del. 

D.C. 

Fla, 

Ga.Vi2/ 
Hawaii 
Idaho 
111. 

Ind. 

lowai/ 
Kans, 

L a . i 8 / 
Maine 
M d , i / -
Mass, 
M i c h , i / 

Minn. 

w + ^ 3 / 

w+7i/ 

WP+10 

w+3-73/ 

W+l-522/3/ 

W+4-9I/ 

+5 X wba 

Equal 
3 X wba 

W+l-3 

+5 X wbai/ 

+10 X wba 
+4 wks. oC 

work and 
4 X wba 

+10 wks. of 
work, and 
wages equal 
to 10 X wba 

+17 X wba 

yy 
+8 .X wba 
+5 wka. work 
+16 X wbai/ 
+wages equal 
to wba In 
each of 4 
wks. 
+wages equal 
to wba In 
each of 8 
wks. 
+16 X wba 
+3 X wba 
+10 wks. of 
covered'work 
and wages 
equal to 10 
X wbai/ 

+io X wbai/ 
+4 X wba 

+4 X wbai/ 
Lesser of 7 
X wba or 40 
X State min. 
hourly wage 
X 7 
+4 ,wks. ofi 
work and 
wages equal 
to 8 X wba 

(Table continued on next page) 
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ELIGIBILITY 
Table 402,—Dlsqualifiicatlon fior Discharge foc Misconducti/ (Continued) 

(See Table 403 Coc DisqualiCication fioc Geoss Misconduct) 

State 

( I ) 

BeneClts postponed f o e ^ / i / 

Fixed numbec 
of weeksi/ 
(5 States) 

(2) 

Vaelable num
bec of weeksi/ 
(8 States) 

(3) 

Ducation of 
unemploy

menti/ 
(42 States) 

(4) 

Benefits 
ceduced 
oc can
ce l e d i / 6/ 

(12 States) 

(5) 

D i s q u a l i f i 
c a t i o n foe 
d i s c i p l i n 
ary sus
pension 
(9 States) 

(6) 

Miss. 
Mo.i/ 
Mont. 

Nebc. 
Nev. 

N.H. 

N.J. 
N.Mex. 

N.Y. 

H.C. 

N.Dak. 
Ohio 

Okla. 
Oreg.y 
pa,y 
R,R.y 

R.I. 

S.C, 
S.Dak.l/ 

WF+4-16i/3/i/ 

w+7-io y 

W+5 

yw 

WF+5-26 

+8 X wba 

+wages equal t o 
8 X the wba 

+wages equal t o 
wba i n each of 
15 wks. 

+5 wks. woek 
i n each of 
which eacned 
20% moee than 
wba 2/ 

+5 X wba i n . 
coveced woek 
+3 days wock i n 
each of 5 wks. 
and 5 x wba 
+10 X wba . 
eacned i n at 
least 10 wks. 

+10 X wba2/V 
+6 wks. i n 
covered woek 
3/11/ 

+10 X wba 
+4 X wba 
+6 X wba 
+4 wks. of woek 
and wages 
equal t o 10 x 
wba 
+20 X min 
hourly wage In 
each of 4 wks. 

+6 wks. In cov
ered work and 
wages equal 
to wba I n 
each wk.3/ 

Equali/ 

Duration 

2/ 7/ 

Duration 
Ducation 

8 X wba 

Equal 

(Table continued on next page) 
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ELIGIBILITY 
Table 402.—Disqualification fioc Discharge for Hisconducti/''(Continued) 

(See Table 403 Cor Disqualification for Gross Misconduct) 

State 

(1) 

Benefita postponed f o c l / i / 

Fixed number 
of weeksi/ 
. (5 States) 

(2) 

Variable num̂  
bee of weekai/' 

(8 states) 

(3) 

Duration of 
unemploy
menti/ • 

(42 States) 

(4) 

Benefits 
reduced 
or can-' 
celedyy 
(12 States) 

.,(5) 

Disqualifi
cation Coe 
dis c i p l i n 
aey sus
pension 
(9 States) 

(6) 

Tenn. 
Tex. 

Utah 

Vt. 
Va. 

V.I.V 

wash.i/ 

W.Va, 
Wis.' 

Wyo. 

WP+6-12i/ 

+10 X wbai/ 
+6 wks of work 
or wages equal 
to 6 X wbai/ 
+6 X wba in 
coveced wock 

W+ey 

+30 days' 
woeki/ 
+4 wks. oC woek 
and 4 X wba 
+ wages equal 
to wba In 
each of '5 wks. 

+7 wks. in cov
eced wock and 
wages equal to 
14 X wba y 

+ qualifying 
wages 

EqualiO/ 
Benefit 
•eights 
based on 
any wock 
involved 
canceledi/ 

A l l acccued 
benefits 
focfelted 

y 

states noted, the disqualification foc disciplinaey suspensions is the same 
as that Cor dlocharge for misconduct. 

y i n Fla., both the teem arid the ducation^C-unemployment disqualifications ace 
imposed. Disqualification is terminated I f clairaant eetucna to woek and eacns 8 x 
wba, Alaska; 10 x wba. Mo.. In NiH., disqualifIcatlcm is tecmlnated iC eithee 
condition ia satisfied. In H;Car., the Commission may reduce perraanent 
disquallCicatlon to a time certain but not lesa than 5 weeks. -When permanent 
disqualification changed to time certain, benefita shall be reduced by an araount 
detecmined by multiplying the numbec of weeks of disqualification by wba. 

(Footnotes continued on next page) 

4-37 (September 1987) 



ELIGIBILITY 

(Footnotes for Table 402 Continued) 

i/Disquali£icatlon applicable to other than last separation as indicated: 
preceding sepacation may be consideced i f last enployment Is hot.consideced bona fide 
wock, Ala.; when employnent ocitlme period subsequent to the sepacation does not 
satisfy a potential disqualifIcation, Alaska,' Fla., Idaho, La., Hd., Mass., Mo., and 
Ohio; disqualification applicable to last 30-day employing, unit, Va'J'i 
disqualification applicable to last 30-day employing unit on new claims',and to most 
cecent employee on additional clains S.Dak. and W.va-.;. any ER with,whom the 
individual earned 8 x wba, N.Dak., and 10 x wba, Tenn, Reduction or forfeiture ofi 
benefiits applicable to separations firon any BP employee, K̂ , and Hebr.. I n Mich, aaid 
Wis., benefits computed separately for each employer to be charged. Wben an 
employee's account becoraes chacgeable, ceason foe sepacation firom that employer is 
considered. 
i/w Means week ofi discharge oc week ofi suspension in column 6 and WF means week 

ofi filling except that dlsqualifiicatlon peeiod begins witb: week fioc which claimant 
f i c s t cegistees foc work, Callf,; week following f i l i n g of claim, Okla., Tex,, and 
vt. . weeks of dlsqualifiicatlon must be: othecwise conpensable weeks. Ho., S.Dak.; 
weeks i-n which claimant is otherwise e l i g i b l e or earns wagea equal to wba. Ark.. 

i/pigures show minimum employment or wages required to requalify fof benefits. 
.^'Equal" indicates a reduction equal to the wba multiplied by the numbec ofi wks, 

ofi disqualification oc, in Hebe., by the numbec ofi wks. chargeable to ER involved, 
whlchevec is less. 

Z/Disquallfled fioc the lesser of 8 wks, oc the duration of suspension. Ark,; 
disqualifiled foe each wk. ofi suspension plus 3 wks. i f connected with emplc^ent, 
f i c s t 3 wks. of suspension fioc othec good cause, and eacb wk. when employment is 
suspended oe tecmlnated because a legally cequleed license is suapended oc cevoked, 
wis,; disqualified i f i claim f i l e d at the time of disciplinary suspension, N.C.. 

E/ciairaant may be eli g i b l e foc benefits based on wage credits earned subsequent 
to disqualification, Mich, and wis,, 
i2/Deduction recredited ifi individual returns to covered employnent fioc 30 days i n 
BY, w.Va.. 
ii/ftnd earned wages equal to 3 x aww or $360, whichever is less, ( u n t i l October 
1988, $510.60) Ohio. 
il/An individual discharged fior deliberate misconduct connected with the work 

after repeated warnings is ineligible £or the duration oC unemployraent and u n t i l 
claimant has eacned 10 x wba and the t o t a l benefiit amount ceduced by 6-12 wks., Ala.. 
ii/Reduction in benefits because of a single act shall not eeduce potential 
benefits to less than one wk., Colo.. 
ii/DlsquallCles an individual fioc substantial fiault on-the pact of the claimant 
chat is connected wich his work but not rising to the level of misconduct. The 
disqualification w i l l vary from 4~l3 wks. depending on the circumstances, H.C.. 
iZ/An individual shall be disqualified i f separated from training approved by the 
Commlssionec, due to claimant's failuce to abide by eules of the tcainlng f a c i l i t y , 
Ga.. 
~Zi/An individual shall be disqualified Cor the use of I l l e g a l drugs on or offi the 
job. La., 
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ELIGIBILITY 
Table 403.—Disquallfiication for Discharge foc Gross Hisconduct 

(See Table 402 for Misconduct) 

State 

(1) 

BeneClts postponed fioc2/ 

Fixed number 
ofi weeksi/ 
(4 States) 

(2) 

Variable num
ber ofi weekai/ 

(5 States) 
(3) 

Duration of 
unenploynent 
(14 States) 

(4) 

Benefiits reduced 
or canceled (19 

States] 

(5) 

Ala, 

Ark. 

Colo. 
Fla. 
Ga. 
111. 

Ind. 

Iowa 

Kans. 

Ky. 
La. 

Haine 

Hd. 
Mich. 

Hinn. 

Mo. 
Mont. 
Nebc. 

Nev. 

H.H. 

N.J. 

N.Y. 
N.Dak. 
Oblo 

26 
up to 52 

12 nonths 
WF+4-162/i/ 

W+4-263/ 

12 montha^/ 
One year 

+10 X wbai/ 

+10 wks, of work In 
each of which he 
earned his wba. 

+10 X wba 
3/ 

+8 X wba. 

+10 X wba.2/ 

Greater of $600 or 
8 X wba 

+10 X wba. 
Lessee of 7 it wba 
oc 40 X State min. 
houcly wage x 7 i / 

+4 wks. of work and 
wages equal to 4 x 
wbai/ 

+4 wks. of covered 
work and wages 
equal to 6 x wba 

Wages earned from ER 
Involved canceled. 

Equal 

Wages earned from any 
ER canceled,i/ 
Wages earned from ER 
involved canceled,i/ 

A l l prior wage credits 
canceled. 

A l l prior wage credits 
canceled. 

Wages eacned fcom ER 
involved canceled.i/ 

Equal - In current 
oc succeeding BY. 

Wages earned ficom 
ER involved canceled. 

Optional .y 
Equal. 
A l l prior wage credits 
canceled. 

Ben. eights based on 
any woek Involved 
canceled. 3/ 

A l l pcioe wage 
ceedlts canceled. 
Wages eacned fcom ER 
involved canceled. 

Ben. eights based on 
any woek involved 
canceled,y 

(Table continued on next page) 
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ELIGIBILITY 
Table 403.—Disqualification for Discharge foc Gross Hisconduct (Continned) 

(See Table 402 fior Hisconduct) 

State 

(1) 

Benefits postponed f o r i / 

Fixed number 
ofi weekai/ 
(4 States) 

(2) 

Variable liumT 
ber of weeksi/ 

(5 States) 
(3) 

Duration of 
unempioyment 
(14 States) ' 

(4) 

Benefits reduced 
or canceled (19 

States) 

(5) 

Oreg, 

S.C. 
Dtah 
v t . 

wash. 

W.Va. 

WF+5-26 
W+13-49 

+ln excess ofi 
6 X wba 

+30 days in 
covered work.i/ 

A l l pcloe wage 
ceedits canceled. 

Optional equal. 

A l l prior wage 
credits canceled.!/ 

i / l n Minn., at discretion ofi commissioner, dlsqualifiicatlon fioc gross misconduct 
u n t i l he has eacned fouc times his wba in insueed woek, oc foe the remainder of the 
BY. 
1/w means wk. oC discharge and WF means wk. of f i l i n g claim. Applies to other 

than most recent separation fcom bona fide work only i f ER f i l e s timely notice 
alleging disqualifying act, Ala, Disqualification applicable to other than last 
sepacation, as indicated: fron beginning of BP, La, and Ohio ifi unemployed because 
ofi dishonesty in connection with employnent; within 1 ye. preceding a claim. Ho.. No 
days ofi unemployment deemed to occur foc fiollowing 12 months ifi claimant is convicted 
oc signs statement admitting act which constitutes a Celony In connection with 
eraployment, N.Y.. Reduction oc CorCeiture ofi benefits applicable to either most 
cecent wock oe last 30-day employing unit, W.Va.. 

3/ifi dlschaeged foe assault oe foe theft at $100 oc less, +12 x wba; i f discharged 
foc property loss or damages up to $2,000, thefit over $100, sabotage or embezzlement, 
4-16 x wba, Ga.. I f discharged Cor Intoxication oe use ofi drugs which Interferes with 

fioc aeson, sabotage, fielony, oe dishonesty, a l l pclor wage credits 
I f discharged fior assault, arson, sabotage, geand laeceny, 

embezzlement or wanton destruction of property in connection with work, claimant 
shall be denied benefics based on wages earned Crom that employee i f admitted in 
writing or under oath or in a hearing ofi record or bas resulted In a conviction, 
Hev.. Ifi discharged Coc a Celony oc geoss ralsdemeanor oC which convicted or has 
admitted, Committing to a competenc authority and is wock connected a l l base yeae 
ceedits earned in any employnent prior to discharge shall be canceled, Waah.. 

i/Benefilt rights held in abeyance pending result oC legal proceedings; iC geoss 
nisconduct constitutes a fielony oe niademeanoe and is admitted by the individual oc 
has eesulted In conviction in a court of competent juclsdiction, i l l , and Ind.. 

i/option taken by the agency to cancel a l l oe pact of wages depends on 
seciousness ofi misconduct. Only wage ceedits canceled ace those based on wock 
involved In nisconduct. 
i/cialmant may be eligible foc benefiits based on wage ccedlts eacned subsequent 

to disqualification. 

woek, 4-26 wks.; 
canceled, H.H.. 
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ELIGIBILITY 
Table 404.—Refusal ofi Suitable Work 

State 

(1) 

Benefiits postponed C o r — i / i / 

Fixed numbec 
ofi weeksi/ 
(6 States) 

(2) 

Variable num
ber of weeksi/ 
(8 States) 

(3) 

Duration of 
unemployme n t i / 
(41 States) 

(4) 

Benefits 
r e d u c e d y y 
(13 States) 

(5) 

Alternative 
earnings 
eequicement 
(3 States) 

(6) 

Ala, 
Alaska 
Aciz 
Ack, 
Calif. 
Colo. 
Conn. 
Del. 

D.C. 

Fla. 

Ga. 
Hawaii 
Idaho 
I I I . 

Ind. 

Iowa 
Kans. 
Ky. 

La. 
Maine 
Hd. 
Masa, 
Mich. 

Minn. 

Miss. 
Mo. 
Mont. 
Nebr. 

W+l-10 
w+5 

W+7i/ 
w+i-ai/i/ 

W+20 

w+i-si/ii/ 

W+4-9i/ 
W+7 
W+ei/ 

w+1-12 

w+7-10 

3 X wba 8 X wba 
+8 X wba 

Equal 
+6 X wba 
+4 wks. of woek 
and 4 X wba 
+10 wks. woek 
and wages equal 
to 10 X wba 
+17 X wbai/ 

+8 X wba 
+5 wks. wock 
+16 X wba 
+wages equal to 
wba In each of 
4 wks. 
+wages equal to 
wba in each of 
4 wks. 
+10 X wba 
+3 X wba 
+10 wks. of cov
eced woek and 
wages egual to 
10 X wba 
+10 X wba 
+8 X wbai/ 

Optional 
1-3 X wba 
14/ 

By 25% 

10 X wbai/ 
12/ 
Equal - In 
current or 
succeeding 
BYZ/ 

+4 wks. of work 
and wages equal 
to 8 X wba 

+10 X wba 
+6 X wba Equal 

Equal 

(Table continued on next page) 
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ELIGIBILITY 
Table. 404.—Refusal ofi Suitable Work. (Continued) 

State 

(11 

Benefits postponed C o r — i / i / 

Fixed number 
of weeksi/ 
(6 States) 

(2) 

Variable num
ber of weeksi/ 
(8 States) 

(3) 

Duration of 
unemploymenti/ 
(41 States) 

(4) 

Benefiits 
reducedi/i/ 

(13 States) 

(5) 

Alternative 
earnings 
requirement 
(3 Statea) 

(6) 

Nev. 

H.H. 

H.J. 
H.Mex, 
N.Y. 

N.C. 

N.D̂ k. 
Ohio 

Okla. 
Ore^. 
Pa. 
P.R. 

R.I, 

S.C. 
S.Dak. 

Tenn. 

Tex^ 

Utah 
vt. 

Va^ 

w+3 

13/ 

+wages equal to 
wba In each wk 
up to 15 
+5 wks. ofi cov
ered work wlch 
earnings equal 
to 20% nore than 
wba In each 

+5 X wba 
+3 days' work In 
each ofi 5 wks. 
and 5 x wba 
+10 X wba earned 
in at least 5 
wks. 
+10 ,x wba 
+6 wks. in cov
ered w o r k i l 
+10 :x wba i i / 
X 
X 
+4 wks. ofi work 
and wages equal 
to 10 X wba 
+20 X min. hourly 
wage In each ofi 
4 wks. 
+8 X wba 
+6 wks. ofi cov
ered woek and' 
wages equal to 
wba In each wk. 
+10 X wba i n 
coveced woek 
+6 wks. ofi wock 
or wages equal 
to 6 X wbai/ 
+6 X wba®/ 
+in excess of 6 
X wba 
+30 days' work 

Equal 

i i / 

8 X wba 4 X wba 

(Table continued on next page) 
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ELIGIBILITY.; 
Table 404.—Refusal^ ofi Suitable'Work (Continued) 

State 

(1) 

Benefiits postponed f p r - f i / i / 

Fixed.number 
of weekai/ -
^ (6 States)' 

(2) 

Variable nun-
bee of weekai/ 
(8 States) 

'(3) 

Ducation ofi 
uhemploymehti/-
(41 States) • 

(4) 

Benefits 
reducedi/i/ 
(13 States) 

(5) 

Altecnatlve 
eacnlngs 
cequiceraent 
(3 scates) 

(6) 

V.I. 

Wash. 

w.Va. 
Wis. 

Wyo. 

W+4i/ 

+4 wks. of wock 
and 4 X wba 

Earnings equal 
to wba in each 
of 5 wks. 

+7 wks, in 
coveced work 
and wages equal 
td 14 X wbai/ 

+12 wks. work 
and wages equal 
to 12 X wba 

Equal 
By 50% 

i / l n Fla, both the tem and the duratlon-of-unemployment disqualifiicatlons are 
imposed. In Md. eithee dlsqualifiicatlon may be imposed at dlsccetion ofi agency, 
Howevec, satisfaction ofi type not assessed does not secve to end assessed 
disquallCicatlon, 

i/DlsquallCication is applicable to refiusals during other than current period ofi 
unenployment as indicated: within current BY, Tex.. 
i/w means wk. of refusal ofi suitable work and'WF means wk. ofi filling. Wks. ofi 

disqualification must be: wks. in which clainant is otherwise eligible or earns 
wag'es equal to wba^ Ark.; wks. in which claimant earns at least $25.ol or otherwise 
meets e l i g i b i l i t y requirements, Hich.; wks. In which claimant meets reporting and 
ceglstcation"eequicements, Calif.. Disqualification raay run into next BY which 
begins within 12 months after end ofi current yr., N.C.. "Weeks of employment" means 
a l l those wks. within each of which the individual has worked for not less than 2 
days or 4 hrs./wk., Hawaii. 

i/Figures show min. employment or wages required to requallfiy for benefiits. 
i/'Equal" indicates a reduction equal to the wba multiplied by che number of wks. 

ofi disquallCicatlon. "Optional" Indicates reduction at discretion of agency. 
i/Agency may add 1-8 wke. more Cor successive disqualifiicatlons, CallC.. 
I/cialmant may be el i g i b l e Cor benefiits based on wage credits eacned subsequent 

to cefiusal, Mich.. 
i / i f i claimant has cefused woek fioc a necessitous and compelling reason, 

dlsqualifiicatlon teeminates when such claimant is again able and available Coe. work, 
Maine. Not disqualiCied ifi reasons Cor such refiusal were under circumstances of such 
a nature that disqualification would be contrary to equity and good conscience, 
Utah. Not disqualifiled 1£ accepts wock which claimant could have eefiused with good 
cause and then teeminates with good cause within 10 wks, aftec staetlng wock. Wis.. 

(Footnotes continued on next page) 
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ELIGIBILITY. 
(Footnotes fioc Table 404 Continued] 

i/plus such additional wks. as ofifiee cemalns open, W.Vai i 
i2/And earned wages equal to 3 x aww oc $360, whlchevec is less, ( u n t i l Octobec 
1988, $510.60) Ohio..- i' ,. ... , . 
i i / p l u s benefiits may be ceduced fior as nany wks. as the dicectoe shall deteemine 
fcom the circumstances ofi each case, not to exceed 8 wks., Mass.. 
j j / l n N.Car; the Commission .nay reduce, permanent disqualification to a time 

cectain but not less than 5 wks. When peemanent disquallfiication chemged to time 
cectain, beneClts shall be ceduced by an amount detecmined by multiplying the numbec 
ofi wks^ ofi disqualiCldation by wba. 
ii/ A l i e n s who cefused cesettlement 6c celocatlon employnent ace dlsgualiCled 1-17 
wks, oe eeduction by not more than 5 wks,, Fla.. 
ii/Ah individual li^o ceftises aiT'offier ofi work due to Illness, death dC a Camily 
membee oc othec ciccumstances .beyond the individual's contcol w i l l be disqualiCied 
Coe Che wk, of occuccence, Okla.. 
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Table 405.—DisquallCicatlon for unemployment Caused by Labor Dispute 

State 

(1) 

Duration oC di s q u a l i C i c a t i o n 

During 
stoppage 
oC wock 
due t o 
dispute 

(24 
States) 

(2) 

While 
dispute 
i n a c t ive 
peogress 

(13 
States) 

(3) 

Othee 
(16 

States) 

(4) 

Disputes excluded i f 
cauaed b y — 

Employer's 
Calluce t o con-
Co cm t o — 

Con
tc a c t 

(7 

States) 

(5) 

Laboe 
law 
(7 

States) 

(6) 

Lock
out 
(22 

States) 

(7) 

I n d i v i d u a l s ace excluded i f neithee 
they noc any oC the same gcade oc 

class a r e — 

P a e t i c l -
patlng i n 
dispute 

(44 
States) 

(8) 

Financ
ing 

dispute 
(30 

Statea) 

(9) 

D i r e c t l y 
i n t e r 

ested In 
dispute 

(44 
(States) 

(10) 

l / l 

cn 
o 
o> 
U} 
(D 
•O 
f t 

IO 

to 

Ala. 
Alaska 
A r i z . 
Ack. 
CallC. 
Colo. 
Conn. 
Del. 
D.C. 
Pla. 
Ga, 
Hawaii 
Idaho 
111, 
i n d , 
loWa 
Kans. 
Ky. 
La. 
Maine 
Md. 
Hass. 
Mich. 
Minn. 
Miss. 

yiy 
X 

yy 
X 
xi/u/ 

xl/ 
xi/ 

xi/ 
xi/ 

X 
xi/ 
jtlO/ 

x 

xi/ 

'yyy 

x 
x 
X 
X 
X 
X 
X 
X 
xy 

xi/ xiy 
X 
X 

xi/ 
X 
X 
X 
xi/ 
x i i / 

X 
X 

iy 
X 
X 
X 
X 

X 
X 
X 
xi/ 

X 
X 
X 
X 
X 
X 
X 
X 
yy 

xy 
y 
X 
X 
xi/ 
x i i / 

o 
CO 
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Table 405.—Disqualification fior unemployment Caused by Labor Dispute (Continued) 

State 

(1) 

Ducatlon of d i s q u a l i C i c a t i o n 

During 
atoppage 
oC work 
due t o 
dispute 

(24 
States) 
(2) 

While 
dispute j 
In a c t i v e 
progress 

(13 
States) 

(3) 

Other 
(16 

states) 

(4) 

Disputes excluded i f i 
caused b y — 

Enployer *s 
f a i l u r e t o con

focm t o — 

Con
tcac t 

(7 
States) 
(5) 

Labor 
law 
(7 

States) 
(6) 

Lock- I 
out 
(22 * 

states) , 

(7) 

I n d i v i d u a l s ace excluded i f neither 
they noc any of the sane gcade oc 

class a e e — 

P a e t i c l -
pating i n 
dispute 

(44 
states) 

(8) 

Financ
ing 

dispute 
(30 

States) 

(9) 

D l c e c t l y 
i n t e c 

ested i n 
dispute 

(44 
( S t a t e s ) 

(10) 

< 
tn 

a 
Ul 
ca 
•a 
r t 
tD i-
to 
H 

VO 
(D 
-4 

Mo. 
Mont. 
Nebr. 
Nev. 
N.H, 
N . J . 
N.Hex. 
N.Y . 
N.C^ 
N.Dak. 
Ohio 
O k l a . 
Oceg . 
P a . 
P . R . 
R . I . 
S . C . 
S.Dak. 
Tenn . 
T e x , 
Utah 
V t , 
V a . 
V . I . 
Wash. 
w ; V a . 
W i s . 
Wyoi 

xy 

y y y 
X 

yy 
yyw 
X 

X 

x i i / 

xio/ 

x i / 

x i / 
x i / 
x i / 
x i / 
xyiy 

xl/W 

xi/ 

il/ X 
X 
x3/ 
x i / 

X 
X 
X 
X 
x i / 
X 
X 
X 
xy 

yy 
xy 
X 

il/ 

xl/ 

yy 

x i / 
X 
X 
X 
X 

xl/ 
X 

X 
X 

X 
X 
X 
X 
x i / 
X 
X 

'xi/' 
2 / 
) t i / 
X 
X 
X 
X 

o 
.CD 
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l b 

(Footnotes for Table 405) 

i/so long as unemployment is caused by existence oC labor dispute, 
i/see text foe details. 
i/By j u d i c i a l construction of statutory language. 
i/Applies only to individual, not to othecs ofi same grade oe clasa. 
i/Dlsquallfication Is not applicable i f claimant subsequently obtains coveced employment and: eacns 8 x wba 

or has been employed 5 Cull wks. in covered employment, Maine; earns at least $1,200, Mass.; woeks at least 5 
consec. wks. in each of which claimant eacned 120% of wba, N.H.; eacns 10 x wba. Term.; eacns $700 with at least 
$20 in each oC 19 diffecent calendar wks., Utah. Howevec, BPW eacned fcom ER Involved in the laboe dispute 
cannot be used to pay benefits dueing such laboe dispute, Mass. and Utah. 

i/pixed peclod: 7 consec. wks. and the waiting peclod oe u n t i l tecmlnation of dispute, N.Y... (See Table 
303 foe waiting period requieeEnents. 

1/So long as unemployment Is caused by claimant's stoppage of work which'exists because of labor dispute. 
Failure oc ceCusal to ceoss picket line oc to accept and peefocm available and customacy work In the; 
establishment constitutes paeticlpatlon and intecest. 

i/Dlsqualification Is not applicable i f employees aee eequieed to accept wages, houes, oc other conditions 
substantially less favorable than those prevailing i n the l o c a l i t y oe aee denied the eight of collective p-, 
baegaining. ^ 

i/DlsquallfIcation not applicable' to any clairaant who Called to apply foc oc accept eecall to woek with an O 
ER dueing a laboe dispute woek stoppage i f claimant's last sepacation Ccom ER occureed pcioe to work stoppage ^ 

I and was peemanent, Ind.. 
>̂  ii/Applicable only to establishments functionally integrated with the establishments where the lockout 

occurs, Mich.. Employee not Ineligible: unless the lockout results Crom demands of eraployees as distinguished 
^ fcom an EH effoet to deprive the employees of some advantage they alceady possess, Colo.; I f individual waa laid 
< o f f and not recalled peioc to the dispute, i f sepacated prior to the dispute, i f obtained bona fide job with 
« another ER while dispute was In peogress, Ohio; I f the individual was la i d o f f peioc to dispute and did not woek 
CL moee than 7 days during the 21 cal. days immediately peioc to the dispute oc i f his position was Cilled and the 
V) individual unilaterally abandons the dispute to seek ceemployment with the BR, Oeeg.; i f the claimant was 
^ inde f i n i t e l y separated pcloe to the dispute and othecwise e l i g i b l e , Tenn.; .If the ER was involved in jfOmentilng 
m the s t r i k e , Utah. . ' 

ii/ D i s q u a l l f I c a t i o n ceases: when operations have been resumed but Individual, has not been reemployed, Ga.; 
within 1 wk, following termination of dispute I f individual is not recalled to'wock, Masa,. I f the stoppage of 

M work continues longer than 4 wks. after the termination of the labor dispute, there is a rebuttable presumption 
CO that the stoppage is not due to the laboe dispute and the burden Is on the ER to show otherwise, W.Va.. 

ii/DisqualiClcatlon limited to 1 wk. foe Individuals not participating in noc dlcectly intecested In dispute. 



ELIGIBILITY 
Table 406.—Disqualification Provisions Cor Marital Obligationa - 12 States 

state 

(1) (2) 

Colo. X 
Idahoi/ X 
Bid. 

Hiss. 

• * 
Nev.i/ X 
H.Y. X 

Ohio X 
Tex. « * 
Utah 
Va, 
Wash, • • 

w,va. X 

DisquallCicatlon Ifi 
voluntarily lefit work to 

Harry 
(6 

states) 

Hove with 
spouse (7 
(States) 

(3) 

PecCocm 
maeital, 

domestic, 
oe C l l l a l 

obligations 
(6 States) 

(4) 

Benefiits denied 
until 

Subsequently 
employed in 
bona fiide 

work (1 State) 

(5) 

Had employment 
or earnings Cor 
time oc amount 

speciCled 
(10 States) 

(6) 

y 
X 
X 

y 
16 X wbai/ 

8 x wba 

5 X wbai/ 

$60i/ 

y 
6 X wba 
+30 days woek 
wba in each ofi 
5 wks.i/ 
30 daysi/ 

i/not applicable ifi sole oe majoc suppoct of family at time of leaving and filling 
a claim, Hev.; ifi claimant becomes main support of self and family, Idaho. 
i/up to 25 wks. ofi dlsqualifiicatlon fioc leaving to macry, Colo.; 6-25 wks. ofi 

disqualification fioc leaving to move with spouse, Tex., 
i/Hust be in insured work, w.va.; bona fiide work, Idabo. 
i/oc u n t i l employed on not lesa than 3 days in each ofi 5 wka., N.Y,; or earns 

one-half aww, i f less, Ohio; or 10 wks. in which claimant was otherwise e l i g i b l e . 
Wash.. 
^Expressed in law as raoving to maintain contiguity with another pecson oe 

peesons. 
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State 

ELIGIBILITY 
Table 407.—Special peovisions fioc Students 

Voluntarily 
leaving to 
iittend scbool 

(2) 

Ineligible 
during school 
attendance 

(3) 
State 
(I) 

Voluntarily 
leaving to 
attend school 

(2) 

ineligible 
during school 
attendance 

(3) 

AL 
AK 
AZ 
AR 
CA 
CO 
CT 
DE 
DC 
FL 
GA 
HI 
ID 
IL 
IN 
IA 

KS 
KY 
LA 
HE 
HD 
MA 
MI 
HN 
HS 
MO 

Disqualified 
Disqualified 

Disqualified 

Dlsquallfied2/ 

Dnavailablei/ 

2/ 

Not unemployed 
unavailable!/ 

Not unemployed 

Dnavatlablei/i/ 

Unavailablei/i/ 

HT 
NE 
NV 
NH 
NJ 
MH 
NY 
NC 
ND 
OH 
OK 
OR 
FA 
PR 
RI 
SC 
SD 
TN 
TX 
OT 
VT 
VA 
VI 
WA 
WV 
WI 
WY 

Disqualified 

Disquallfledi'' 
Disqualifledi/ 

Disqualifiedl/i/ 
Disquallfled i / 

Disqualifledi/ 
Disqualified 

Unavallablei/2/ 
Disquallfled 

y 

Dlsquallfledi/i/ 

Disqualifiedi/ 

i/Dlsquallclcatlon or I n e H g i b i l l t y continues during vacation peclods, I U , , La,, 
Winn., Mont,, H.J,, H.C, and Utah, 
^Not applicable to students who have wocked pact-time duclng school and aee 

available for pact-time wock duclng school, Calif.. Not applicable to student who 
loees job while In school and is available foe suitable wock, La.. Not applicable to 
individual who, ducing base yeae, eacned wages sufficient to qualify for benefits 
while attending school, N.J.. Not disqualified i f majoc part ofi bpw wece foc 
secvlces pecfiocmed while attending school, Hinn., Neb., Dtah; i f Cull-time wock is 
concuceent with school attendance, H.c.. Individual who becones unemployed while 
attending school and whose bpw wece at least pactially eacned while attending school 
neecs a v a i l a b i l i t y and woek search requirements i f he makes himself available for 
suitable enploynent on any s h i f t , Ohio. An Individual who becones unemployed while 
attending school w i l l meet the av a i l a b i l i t y and woek seaech eequicements I f he 
cestricts his effects to employment that does not conflict with his eegular class 
hours and i f he was employed on a full-time basis during the 2 yrs. prior to 
sepacation while he was in school, conn.. Disqualification applies i f Individual is 
ceglsteeed at a school that pcovides instruction of 10 oc moce hours per wk,, Alaska; 
and 12 or more hours pec wk.. Wash,, Disqualifies an individual, other than those i n 
approved training, attending classes dmring the hours of B a.m. to 6 p.m., N.Mex.. 
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ELIGIBILITY 
Table 408.—Penalties fior Fcaudulent Hisrepresentation: Fine or 

Imprisonment or Both In Amounts emd Periods Specified 

To Obtain or increase benefits To prevent or eeduce benefiits 

Maximun imprisonment Maximum inpeisonment 
Statei/ Finei/ (days unless otherwise Finei/ (days unless otherwise 

specified) specifiied) 

(1) (2) (3) (4) (5) 

Ala. $50-$500 1 yr. $50-$500i/ 1 y c i / 
Alaska y y y y 
Ariz. 25-200 60 25-200 60 
Ark. 20-50 30 20-200 60 
Calif, 16/ i i / 16/ 16/ 
Colo. 25-1,000 6 raos. 25-1,000 6 moa. 
Conn. 10/ 10/ 10/ 10/ 
Del. 20-50 60 20-200 60 
D.c. 100 60 1,000 6 mos. 
Fla. y y 6/ y 
Ga. y y y y 
Hawaii 1 1 / i i / 20-200 60 
Idaho y y 20-200 60 
111. 5-200 6 moa. 5-200 6 noa. 
Ind. 20-500 6 nos. 20-100 60 
Iowa 13/ i i / i i / 13/ 
Kans. y y 20-200 60 
Ky. 10-50 30 10-50 30 
La. 50-1,000 30-90 50-1,000 30-90 
Maine y y y y 
Md. 5/ y y y 
Hass. 100-1,000 6 mos. 100-1,000 6 mos. 
Hich. i,oooii/ 90 1,000 90 

Minn. y y y 6/ 
Miss. 100-500 30 100-1,000 60 
Mo. 50-1,000 6 mos. 50-1,000 6 nos. 
Mont. y y 50-500 3-30 
Nebr. y y y y 
Nev. 50-500 6 mos. 50-500 6 nos. 
N.H. 5/ y i i / 12/ 
N.J. iV . . . . 100 
N.Mex. 100 30 100 30 
N.Y. 500 1 yr. 500 1 yr. 
N.c. y y y y 
H.Dak. y y ^ / y 
Ohio 500 6 mos. 500 y 
Okla. 50-500i/ 90 50-500 90 
Oreo. 100-500 90 100-500 90 
Pa.i/ 30-200 30 50-500 30 
P.R.i/ 7/ IJ 1,000 I yr. 
R.I. 20-50 30 20-200i/ 60 
S.c. 20-100 30 20-100 30 

(Table continued on next page) 
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Table 408.—Penalties for Fraudulent HiBcepresentation: Fine.or 

:iiiprisbnment. or. Both i n Amounts and Periods Specified 

To Obtain or increase benefits To prevent oc eeduce beneClts 

Statei/ Flnei/ 
'Maximum Imprisonment Maximum impcisonment 

Statei/ Flnei/ (days unless otherwise Flnei/ (days unless otherwise 
SpeciCled) speciCled) 

(1) (2) (3) (4) (5) 

S,Dak, y y $20-$200 60 
Tenn. 5/ 5/ 6/ 6/ 
•Tex. 100-500 30-1 yr. 20-200 60 
Utah. 50^250 60 50-250 60 
v t . 50 30 50 y 30 4/ 
Va. y y y y 
V.I, 25-200 60 25-200 60 
Waah, 20-250 90 20-250 90 
W.Va, 100-500 30 20-200i/ 30 4/ 
wis. ioo-500 90 100-500 90 
Wyo. 2,000 60 750 60 

i/ l n States fiootnoted, law does~ notT-cequlre both fine and imprisonment, except 
Pa. to obtain oc increase benefits; and P.R'to obtain or Increase benefiits, and to 
prevent oe eeduce benefiits. 

i/where only I fiiguce is given, no minimum penalty is Indicated; law says "not 
moce than" amounts specifiied. 
i/s.Dak. class I misdemeanoc ifi amount iC $200 or less; Class 6 Celony IC amount 

Is nore than $200. 
i/cenefal penalty Coe violation oC any provisions ofi law; no specific penalty Cor 

nisreprese nta tion to prevent, or. reduce beneClts and, i n Vt., to obtain or increase 
beneClts. In Ohio, penalty Cor each subsequent oCCense,' $25-1,000. 
i/Mlsdemeanor. Class I misdemeanor, Va.; Class I I I misdemeanor, Nebr,, 
i/pelony. Felony ifi the payment exceeds $250, Minn.. 
2/Penalty prescribed in Penal cbde for larceny ofi amount involved. 
i/Theft ofi lesq than $50 is a misdemeanor, and theft of $50 or more is a felony, 

Kans.; thefit, Minn.. 
ime, Mont., Class D ccime, Haine. 

i i / c l a s s A misdemeanoc i f tbe araount in question Is $500 or less; Class D felony 
ifi the amount Involved is moee than $500. 
ii/nisderaeanoc ifi the amount in questlbn is less than $200; Class C fielony i f i 
annunt i n question Is $200 oc moce. 
ii/nisdemeanoe i f comn'itted by individual, felony iC connltted by cocpocation. 
ii/praudulent pcactice. 
i i / c l a l n a n t must pay cestitutioh ofi beneClts plus penalty ofi 100 percent oC 

rest i t u t i o n , not to exeed $1,000, in a BY established within 2 years aCtee 
cancellation befioce eeceiving benefiits, 
ii/creater ofi $20 or 25 percent ofi amount firaudulently received, 
i i / c a l i f i o r n i a provides Cor a penalty ofi 1 yc. in a county j a i l oe State peison oc 
a fine ofi no moee than $20,000 or both at the discretion ofi the court. 
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Table 409.—Dlsqualifiicatlon fior Fraudulent Hisrepresentation 

to Obtain Benefiits, 53 States 

State' Duration of dlsqualifiicationi/ 
(1) (2) 

Benefits reduced oc canceled 
(3) 

Ala. 

Alaska 
Ariz. 
Ark. 

c a l i f , 
Colo. 
conn. 

Del. 
D.C. 

Fla. 
Gâ  

Hawaii 
idaho 

111. 
ind. 

Iowa 
Kans. 

Ky. 

La. 

Maine 
Hd. 
Hass. 

Mich, 

Hinn. 
Hiss. 
HO. 

Hont. 
Nebr, 

6-52 
1-52 wks.i/i/ 
Wfl3 wkSi -1-3 wks. Coc each wk. ofi 
fraudi/" 

1- iO; i f convicted, 52 wk s . i / i / I / 

y 
2- 39 wks, for which otherwise 
eiigibiei/i/ 
W+51 
All or part of remainder of BY and 
Cor i yr. commencing with the end 
of such BY y 
1-52 wks.i/ 
Remainder of current quarter and 
next 4 quarters!/ 
24 nohthai/i/ 
W-i-52i/; anounts fraudulently 
received must be repaid or 
deducted fron future benefits. 
W+6 wks,i/i/ 
up to current BY + 6/ 

Op to current BY i / 
1 yr. after act committed or 1st 
day fiollowing last wk. for which 
benefits were paid, whichever Is 
later 

w+up to, 52 wks; if fraudulent bene
fits received, until such amounts 
are cepaid or 10 yes. y y 
w+52; i f fraudulent benefits 
ceceived, u n t i l such amounta are 
cepaidV 
6 months-l y r . i / 
1 yr,. and u n t i l benefits repaldi/i/ 
1-10 wks, for which otherwise 
e l l g i b l e i / i / 

current BY and u n t i l such amounts 
ace cepaid oc w l t h h e l d i / i i / 
w+up to 52 wka, i / 
W+up to 52 wks.i/ 
Up to cueeent BY +. 6/ 

1-52 wks. and u n t i l benefits cepai di/ 
Up to cueeent BY + 6/ 

4 X wba—to nax, benefit ainount 
payable in BYi/ 

y 
y 

50% ofi cemaining entitlement 

y 
y 

Mandatory egual reduction 

X y 
X y 

y 

Handatory equal reductioni/ 

9/ 

X y 

y 
A l l wage credits pclor to act 
canceled. 
Mandatoey equal eeduction 
X y 

4/ 

X y 

X y 

A l l unchacged credit weeks 
canceled iv 

*/ 
X 
A l l or part of wage credits peioc 
to act canceled; 

A l l oc part of wage ccedlts prior 
to act canceled. 

(Table continued on next page) 
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Table 409«—Disquallfiication fior Fraudulent Misrepresentation 

to Obtain Benefits, 53 states (continued) 

State 
(1) 

Duration of disqu a l i f l c a t i o n i / 
(2) 

Benefits ceduced oe canceled 
(3) 

Nev. W+l-52 
N.H. 4-52 wks; i f i convicted 1 yr, aftec 

conviction; and u n t i l benefits 
repaid or wlthheldVi/ 

N.J, 1 year i / 
N.Hex. Not moce than 52 wks i / 
N.Y. 4-80 days for which otherwise 

e l i g i b l e i / i / 
N.C. 1 yr. aftec act committed oc aftec 

last wk. in which beneClts fraud
ulently ceceived, whlchevec is 
latec 1/ 

N.Dak. W+51 
Ohio Duration ofi unenployment +6 wks. 

in coveced wock 
Okla. W+51 y y 

Oreg. Up to 26 wks; I f convicted, u n t i l 
benefiits repaid oc withheldVi/ 

Pa. 2 wks. plus i wk. foc each wk, of 
fcaud or, i f convicted of i l l e g a l 
receipt of benefits, 1 yc. after 
conviction i / i / i i / 

P.R. W+51 y y 
R.I. I f cohvlctedr 1 yr. aftec conviction 
S.c. W+10-52 y 
S.Dak. 1-52 wks.i/ 
Tenn, w+4-52 i / 
Tex. Cueeent BY 

Utah W+13-49; and u n t i l benefits ceceived 
fraudulently ace cepaid i i / 

Vt. I f not pcosecuted, u n t i l amount of 
firaudulent benefiits ace cepaid oe 
withheld +1-26 wks. i / i / 

va. W+52 and u n t i l benefits repaid; i f 
convicted, 1 y c , aftec conviction 

v.l. w+51 y y 
Wash. wk. ofi fraudulent act +26 wks. 

following filing of first claim 
after determination of fraud i/ 

W.va. W+52 wks. y 
wis. Each wk. of fraud 
1^0. I f convicted, 2 yeaes after 

conviction 

y y 
Handatocy equal eeduction 

y 
y y 
Mandatory equal reduction 

X y 

X y 
X i i / 

BP or BY may not be established 
during period. 

I f convicted, a l l wage credits 
prior to conviction canceled^ 

X y 

X y 
y 
y 
4/ 

Benefits oc remainder of BY 
canceled. 

X y 

y 

y 

X y 
X y 

1-4 Wks. i / i i / 
y 

(Footnotes on next page) 
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(Footnotes for Table 409) 

i/w means wk. In which act occurs plus the indiaated number of consec. wks. 
following: period of disqualification is measured from date of deteemination ofi 
ficaud, Hawaii, Idaho, i l l . , lowa., La., Md., Minn., Mont., N.H., N.Hex., Okla., p.R., 
S.C, va.; and W.Va.; mailing date ofi determination, Haine; date ofi redetermination 
of fcaud y t . ; date of claim or registration for work, Ariz.; wk. determination is 
mailed or secved, or any subsequent wk. for which individual is f i r s t otherwise 
eligible foc benefits; or i f convicted, wk. in which criminal complaint is f i l e d , 
c a l i f . ; waiting or conpensable wk, afitec I t s discovery, corm,, Fla., Hass., N.Y., 
S.Dak. and Tenn.; as detecmined by agency. Hi ss., and Oreg.; date ofi discovery of 
fraud, Hich., apd N.J.; waiting or compensable wk. after determination mailed or 
delivered. Ark.; wk. determination mailed or delivered, V.I.. 

i/provision applicable at discretion ofi agency. 
i/provision applicable only I f claim filled within 6 yes, following date 

deteemination was nailed or served, c a l i f . ; 2 yrs. after offense, Ariz., Hawaii, 
N.Y., P.R., and V.I.; 3 yra.-after offiense, Md.; i f clain Is filled within 6 yrs, 
after BY ducing which offiense occuered, conn,; i f i detemination ofi fraud is made 
within 4 yrs, after offiense, Ga.; and within 3 yrs. afiter offense, Va.; and within 2 
yrs. after offense, K;y., N.C, Okla,; i f proceedings ace not undertaken, Hawaii and 
P_.R.; i f claim Is filled within 2 yra, fiollowing detemination of fraud, Pa, and 
Wash.; within 3 yea, after date of decision, oceg., Vt., Howevec, in Oreg., 
overpayments shall not be canceled within 3 yrs, i f the debt is being cecoveeed by 
payments oc deductions which wece received within the last 3 months nor i f cepayment 
of the oveepayment is cequleed because of a fcaud conviction. 

i/sefore disgualifiication period ends, wage ceedlts may have expired In whole oc 
in part depending on disgualification imposed and/or end ofi BY, 

i/plus 2 additional wks. of disqualification for each subsequent offense. 
^/cancellation ofi a l l wage credits means that period of disqualification w i l l 

extend Into 2d BY, depending on amount of wage ccedlts fior such a yr, accumulated 
before fieaudulent claim. 

Z/olsqualification may be served concurrently with a disqualification imposed for 
any of the 3 major causes ifi individual registers for work for such wk, as cequired 
undec latter disquallflcations. 
i/see sec. 455.03 fioc explanation ofi period ofi disqualification. 
i/sefore disqualification period ends, wage credits w i l l have expired in whole oc 

in part, depending on end of BY. 
ii/And u n t i l benefits withheld or cepaid i f finding of fault on the part of the 
claimant has been made. Pa.; claimant must pay cestitution of benefits plus penalty 
of 1004 of cestitution, not to exceed £1,000 In a BY estabilohed within 2 yes, aftec 
cancellation before receiving benefits, Hich,. 
il/And earnings of 3 x the aww oc $360, whichever is lesa, in addition, claima 
shall be rejected within 4 yes. and benefiits denied foe 2 wke. foc each weekly claim 
canceled. 
ii/compensable wks, within 2-yr, period following date of determination of fraud 

for concealing earnings or refusal of job offer. 
i i / l 3 wks. Coe Clcst wk. of ficaud +6 wks, fioc each additional wk. No benefits 

shall be paid u n t i l overpayment repaid and as a c i v i l penalty an amount equal to the 
benefits fraudulently received. 
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Table 410A;—Effect of Disqualifying Income on Weekly BeneCit Amounti/ 

State 

;i) 

workers's 
Compensa-
t l o n i / 

(2) 

Wages In 
lieu of 
notice 

(3) 

Dismissal 
payments 

(4) 

Holiday 
Pay 

(5) 

Back 
Pay 

(6) 

Vacation 
Pay 

(7) 

Ala. 
Alaska 
Ariz. 
Ark, 
Calif. 
Colo. 
Conn. 
Del. 
D.C. 
Fla. 
Ga. 
Hawaii 
Idaho 
111. 
Ind, 
lowa 
kans, 
Ky. 
La. 
Maine 
Md. 
Mass. 
Mich. 
Minn. 
Miss. 
MO. 
Hont. 
Mebr. 
Nev. 
H.H. 
N.J, 
N.Y. 
N.Mex. 
N.C. 
N.Dak. 
Ohio 
Okla. 
Oceg, 
Pa. 
P.R. 
R,I,. 
S.C. 
s,Dak. 
Tenn. 
Tex. 
Utah 
vt. 
V.I. 
va. 

R i / 

R 
R i / 
D i / i / 
R 

R i / 
D i / 

R i / 

R i / 
b 2/ 

R i / 

D i / 

"n ' i / 

R 
D i / 
R 

R 
0 
D i / 

D y 
Ry 
b 
D 

R i / 
R i / 
R 

R 
R 
R 
R y 

D y 

D 
D y 

Ry 
R 

R 
R 
R i / 

R 
R 
R.y 

R 
R i / R i / i / 

D 
9/ 

7/ 

R 

R i / 
Z/ 

y 
D 
R 
R 

(Table continued on next page) 
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Table 410A.—Effect of Disqualifying Income 

on Weekly Benefit Amount (Continued)i/ 

State 

(I) 

Woekecs *s 
Compensa-
t l o n i / 

(2) 

Wages in 
lieu of 
notice 

(3) 

Dismissal 
payments 

(4) 

Holiday 
Pay 

(5) 

Back 
Pay 

(6) 

Vacation 
Pay 

(7) 

Wash. 
W.va. 
Wis. 
Wyo. 

D i / 
Ri/ Ri/ 

R 

i/"R" means weekly benefit is ceduced by weekly pcoeated amount of the payment. 
"D" means no benefit is paid foe the week of eeceipt. 
i/see text for types of payments list e d as disqualifying income in States noted. 

In othee states disqualification oe eeduction applies only to payraents foe terapocary 
pactial d i s a b i l i t y . 

i/By Inteepcetation, Calif.; by eegulation. 111.. 
i/Reduction as wages foe a given wk. only when definitely allocated by close of 

such wk., payable to the KE Cor that week at f u l l applicable wage rate, and EE has 
had due notice of such allocation. Wis.; excludes greater of f i r s t $3 or 1/5 wba frora 
other than BP ER Ind.; not applicable I f claimant's unemployment caused by abolition 
oC job, Md.. 

i / l f hwrker's compensation benefits received subsequent to receipt of 
unemployment benefits, individual liable to repay uneraployraent benefits in excess of 
woekec's compensation benefits. 

i/ptot applicable to severance payments or accrued leave pay based on service for 
the Armed Forces. 

Z/Limlts the deductibility of vacation pay to 1 wk. I f an individual is separated 
from eraployraent and scheduled to receive vacation pay during the period of 
unemployment atteibutable to the ER and the ER does not designate the vacation peeiod 
to which the payraents w i l l be allocated. Howevec, i f the ER designates moee than 1, 
wk. as the vacation peeiod, such payments w i l l be deductible, Iowa; holiday and 
vacation pay may oc may not be deductible depending on the ciccumstances undec which 
the claimant cecelves them, Oreg.. 

i / l f receiving benefits at tirae of award, the ER shall withhold frora the award 
the amount of benefits paid and remit to the division of employraent, Colo., and Ind.. 

^Holiday pay in excess of $25, Minn.. 
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Table 410B.—BCfiect of Pensions on Weekly Benefit Anount 

State 

(1) 

Deductions— 

A l l pensions 
A l l BR*s 
(5 States) 

(2) 

A l l pensions 
BP ER 

(48 States) 

(3) 

Considers EE 
contributions 
to pensions 

(4) 

Excludes 
Pensions not 
afifiected by 
BP work 

(5) 

Ala. 
Alaska 
Ariz. 
Ark. 
Calif. 
Colo. 
Conn. 
Del. 
D.C. 
Pla. 
Ga. 
Hawaii 
Idaho 
111. 
Ind. 
Iowa 
Kans. 
Ky. 
La. 
Maine 
Md. 
Mass. 
Mich. 
Minn, 
Miss. 
Mo. 
Mont. 
Nebr. 
Nev. 
N.H. 
N.J, 
N.Mex. 
N.Y. 
N.C. 
N.Dak. 
Ohio 
Okla, 
Oreg. 
Pa. 
P.R, 
ft.I, 

X y 

y 

X 
X 

X 
X 
X 
X 1/ 
X 

1/ 

(Table continued on next page) 
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Table 410B,—Effect of Pensions on Weekly BeneCit Amount (Continued) 

State 

(1) 

Deductions— 

A l l pensions 
A l l ER's 
(5 States) 

(2) 

A l l pensions 
BP BR 

(48 States) 

(3) 

Considers EE 
contributions 
to pensions 

(4) 

Excludes 
Pensions not 
affected by 
BP work 

(5) 

S,Car. 
S.Dak. 
Tenn. 
Tex. 
Utah 
v t . 
va. 
V.I. 
Wash. 
W.va. 
Wis. 
wyo. 

X . 

X 

BP. 

i/By regulation, 
i/Excludes military retirement pensions based on wock prior to the individual's 
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